
111. BENEFITS 

The Social Security Act incorporated no standards for benefits 
in the Federal-State system of unemployment insurance. Hence 
there is no central pattern of benefit provisions comparable to that 
in coverage and financing. The States have developed quite diverse 
and complex formulas for determining workers' benefit rights. 

The interrelationship between the various factors on which these 
benefit rights depend—the amomit of employment and wages re­
quired to qualify an individual for benefits, the period for earning 
such wages, the method of computing the weekly benefit amount, 
and the method of detennining the length of time for which benefits 
may be paid—is so close that i t is important to take into considera­
tion all the interdependent factors in comparing the benefit formu­
las of different State laws. While each factor is analyzed separately, 
in the main, the discussion at various points indicates the rela­
tionships to other factors, and table 25 summarizes the principal 
benefit provisions. 

Under all State unemployment insurance laws, a worker's benefit 
rights depend on .liis experience in covered employment in a past 
period of time, called the "base period." The period during which 
the weekly rate and the duration of benefits determined for a given 
worker apply to him is called his "benefit year." 

The qualifying wage or employment provisions attempt to meas­
ure the worker's attachment to the labor force. To qualify for 
benefits as an insured worker, a claimant must have earned a speci­
fied amount of wages or must have worked a certain number of 
weeks or calendar quartei-s in covered employment within the base 
period, or must havo met some combination of wage and employ­
ment requirements. He must also be free from disqualification for 
any of the causes discussed in detail in chapter IV. 

Al l States except Maryland, Montana, Nevada, North Carolina, 
and Texas require a claimant to serve a waiting period before his 
unemployment may be compensable. In Louisiana, Michigan, and 
New Jersey the waiting period may become compensable at a later 
date. In New York, Pennsylvania, and Khode Island the waiting 
period may be suspended i f the Governor declares a state of emer­
gency due to a disaster. 

Al l States determine an amount payable for a week of total un­
employment as defined in the State law. Usually a week of total 
imemployment is a week in which the claimant performs no work 
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and with respect to which no remuneration is payable. In a few 
States, specified small amounts of odd-job earnings are disregarded 
in determining a week of unemployment. Except in New York, 
the weekly benefit amount is used as a measure of the existence 
of compensable partial unemployment; in most States a worker is 
partially unemployed in a week of less than full-time work when 
he eams less than his weekly benefit amount (or a little more). He 
receives as benefits for such a week the difference between his 
weekly benefit amount and his earnings, with usually a small allow­
ance as a financial inducement to take short-time work. 

Since 1937, when the Bureau of Internal Revenue began collecting 
quarterly reports of individual workers' wages for use of the Bureau 
of Old-Age and Survivors Insurance, most States have been col­
lecting similar reports of quarterly wages and have based benefits 
on these reports. Thirty-nine States use the earnings in the highest 
quarter of the base period as a basis for computing weekly benefits. 
In 37 of these States the benefit is a fraction of the high-quarter 
wages and in 2 States i t is a percentage of the average weekly wage 
in the high quarter. Seven States use a percentage of annual wages 
and five use the average weekly wage in the base period as a basis 
for computing the benefit rate. In 12 States, additional allowances 
are paid to workers with specified types and number of dependents; 
in 3 of these, allowances vary with eamings as well as with number 
of dependents. 

The maximum amount of benefits wliich a claimant may receive 
in a benefit year is expressed in terms of dollar amounts, usually 
equal to a specified number of weeks of benefits for total unemploy­
ment. A partially imemployed worker may thus draw benefits for 
a greater number of weeks. In 13 States all eligible claimants have 
the same potential weeks of benefits; in the other States, potential 
duration of benefits varies with the claimant's wages or employ­
ment in the base period, up to a specified number of weeks of 
benefits for total unemployment. 

More detail on all these subjects is given below. 

Effective Date of Benefit Provisions 

In 37 States the benefit provisions reported in this chapter were 
amended in the 1958 and 1959 legislative sessions. In some of these 
States, all or some of the provisions included in the tables are 
effective for all claimants by December 31, 1959. In other States 
where the new provisions apply only to individual benefit years 
(see below) after the effective date of the amendments, claimants 
whose benefit years began earlier may be receiving weekly amounts 
different from those reported here or have different annual limita­
tions on their benefits. 
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Base Period and Benefit Year 

A worker's benefit rights are determined on the basis of his em­
ployment in covered work over a prior period, called the "base 
period." I n 50 States the benefit rights remain fixed for a period 
called the "benefit year." Waiting period also is measured in or 
with respect to a benefit year. 

TTjpes of benefit years.—The "benefit year" is usually a l-year 
period or a 52-week period during which a worker may receive his 
annual benefits. Forty-six States have what is called an "individual 
benefit year" in that its beginning for any individual claimant is 
related to the date of his imemployment (table 16). I n four other 
States a potential benefit year begins for all claimants at a date 
specified in the law. I f a claimant first files his claim toward the 
end of such a "uniform benefit year^" his benefit rights for that 
benefit year wi l l expire shortly: Ordinarily, however, he wi l l be 
eligible for benefits in a new benefit year, at the same or a different 
rate. Wisconsin does not use the concept of a benefit year; benefits 
are determined for each period of unemployment in terms of the 
base period then applicable. 

I n 41 of the 46 States with individual benefit years, the benefit 
year begins with the week in which a worker first files a claim which 
is valid in terms of a wage qualification (table 17). I n Arkansas 
and Colorado the benefit year begins with the quarter in which a 
claim is first filed; in Connecticut i t begins with the week in which 
a valid claim is filed and continues for that calendar quarter, the 
next 3 calendar quarters, and the remainder of any incomplete 
calendar week at the end of such period; in these 3 States the 
effective benefit year may be 40 to 52 weeks. I n Massachusetts the 
benefit year begins on the Sunday preceding the filing of a valid 
claim and in New York, on the first Monday after the filing of a 
valid original claim. Under 11 State laws a benefit year does not 
begin until the claimant meets not only the wage or employment 
requirements but also meets one or more additional requirements 
(see table 16, footnote 3). Michigan, New York, and Ohio require 
that a benefit year can begin only i f the claimant is not subject to 
any disqualification or suspension of benefits; hence, when a claimant 
is disqualified, no benefit year may begin until the disqualification 
runs out, at which time his early weeks of employment wi l l have 
passed out of the base period. 

Types of hase periods.—Base periods also are "individual" or 
"uniform." I n the former type, included in 47 State laws, the date 
establishing the beginning and ending of the base period depends on 
when the worker first applies for benefits or first begins drawing 
benefits, that is, on the beginning of the benefit year; in the latter 
type, included in 4 State laws, the beginning and ending dates of 
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Table 16.—Base period and benefit year 

State 

Base period Beneflt year 

State tTniform 
calendar 

year 
(4 States) 

Individual 

other 
(10 

States) 

Uniform 
begiiminB 
(4 States) 

Individual beginning 

State tTniform 
calendar 

year 
(4 States) 

First 4 
of last 6 
quarters 
preced mg 

beneflt 
year (33 
States) 

Last 4 
quarters 
preceding 
beneht 
year 

(5 States) 

other 
(10 

States) 

Uniform 
begiiminB 
(4 States) 

Week of 
valid 
claim 

(41 
States) 

other CO States) 

X 
X 

1 X 
X 

X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Alaska 
X 
X 

1 X 
X 

X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Arizona 

X 
X 

1 X 
X 

X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Arkansas 

X 
X 

1 X 
X 

X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

X 
X 

1 X 
X 

>X ' X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Colorado X 
>X ' X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Connecticut X 
X 
X 
X 
X 

X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Delaware 
X 
X 
X 
X 
X 

X 
X 

»x 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

District of Columbia 

X 
X 
X 
X 
X 

X 
X 

»x 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Florida 

X 
X 
X 
X 
X 

X 
X 

»x 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Georgia 

X 
X 
X 
X 
X 

X 
X 

»x 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

X 
X 
X 
X 
X 

X 

X 
X 

»x 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

X 
X 

Ju ly -
first 
weok. 

X 
X 

»x 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

lillDOiS 

X 

' X 

Ju ly -
first 
weok. 

X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

X 
X 
X 
X 
X 

' X X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Iowa 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Kansas 

X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Ken tucky 

X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Ijoulsiana 

X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

M aine X 

X 
X 
X 
X 
X 

Apr. 1 

X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Maryland 
X 

X X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

X 
<x 
I X 

X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

<x 
I X < X 

• X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

X 
X 
X 
X 

<x 
I X < X 

• X 
X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Al ississippi 
X 
X 
X 
X 

< X 
• X 

X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Missouri 

X 
X 
X 
X 

< X 
• X 

X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

M on taua 

X 
X 
X 
X 

< X 
• X 

X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

X 
X 
X 
X 

X 

< X 
• X 

X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

rJevnda " X 
X 

< X 
• X 

X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Now Hampshire X 
" X 

Apr. I 

< X 
• X 

X 
X 
X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

X 
s X • X 

X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

N'ow Nlexico X 
s X • X 

X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

X 
" X 

• X 

• X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

" X 

• X I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

North Dakota X 

" X 

• X I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Ohio 
X 

X 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Oklahoma X 
X 
X 

X 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Oregon 
X 
X 
X 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Pennsylv an j a 

X 
X 
X 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

X 
X 
X 

I X 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

South Carolina X 
X 

I X 
X 

I X 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

South Dakota 
X 
X 

I X 
X 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Tennessee 

X 
X 

I X 
X 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Texas 

X 
X 

I X 
X 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Utah 

X 
X 

I X 
X 

X 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

X 
»x 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Virginia X »x 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

Washington X 
X 

July— 
flrst 
week. 

I X 
X 

• X 
X 
X 

1 X 
X 
X 
X 
X 
X 

1 X 
X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 
West Virginia 

X 

X 

July— 
flrst 
week. 

X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 
X 

' X 
X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 
Wyoming X 

' X 
' X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 
X ' X 

Calendar quarter 
valid claim flled. 

Calendar quarter 
valid claim filod. 

(') CO. 

Sunday preceding 
filing of valid 
claim, 

Monday after valid 
claim filed,* 

('). 

1 Last 4 completed calendar quarters following pro'̂ 'ious base period when now l)eneflt year overlaps 
preceding benefit year (Arizona); last 4 quarters preceding beneflt year if 1 quarter has been used in a pre-, 
vious determination (Nevada and Tennessee). 

> Four quarters ending 4 to 7 calendar months before benefit year. 
' Benefit year begins only if claimant is not disqualified (Michigan); is not disqualified and has at least 

1 eilectivo day (New York); has mot benefit eligibility requirements and is not disqualified (Ohio); is able 
ork (New York, Pennsylvania, Utah, Wyoming); Is unemployed (California, to work and-available for work 

(Footnotes continued on page 53.) 

52 



the base period are fixed in the law and are the same for all workers. 
2V 4-quarter or 52-week period is used in all States. The four States 
with a uniform benefit year have a uniform calendar-year base period. 

I n all States except "Wisconsin the same base period is used for 
determination of qualifying wages or employment, weekly benefit 
amount, and duration of benefits, although in 39 States the weekly 
benefit amount "is computed from wages in only 1 quarter of the 
period (table 19). I n some States, certain distribution of base-
period wages within the quarters of the base period is required 
(table 17). I n Wisconsin, where benefits are computed separately 
for each employer, separate periods are used for determining eligi­
bility and duration (the 52 weeks prior to any period of unemploy­
ment) and weekly benefit amount (the calendar year prior to any 
period of unemployment or a specified later period i f the claimant 
was not employed by the employer concerned' during at least 10 
weeks of the preceding calendar year). 

Lag between hase period and benefit year.—In Colorado, Massa­
chusetts, Michigan, and Wisconsin there is no lag between the end 
of the base period and the beginning of the benefit year; in.New 
York, there is a lag of only 1 week; and in New Jersey and Rhode 
Island, of only 2 weeks. I n the four States (table 16) in which 
the base period is the last 4 quarters prior to the benefit year and 
tlie benefit year begins with the week of a valid claim, the lag is 
less than 1 quarter; in Arkansas, 1 quarter. I n 32 States in which 
the base period is the first 4 of the last 5 conipleted- calendar quar­
ters prior to the benefit year, there is a lag period of 3 to 6 months; 
however, in Arizona, Nevada, and Tennessee the lag for some 
claimants may be less than a quarter (see table 16). I n California, 
Illinois, and Vermont the lag is 4 to 7 months. I n North Carolina, 
in which the base period is the fii-st 4 of the last 6 completed calen­
dar quarters prior to the benefit year, there is a lag period of - 6 to 
9 months. 

I n the 4 States with uniform base periods and uniform benefit 
yenrs, the lag between the end of the base period and the beginning 
of tlie benefit year is 3 or 6 months. However, the lag between the 
end of the baso period and an individual's unemployment may be 
almost 12 months longer, i.e., almost 15 or 18 months. 

(Footnotes for Table I f l . ) 
Connecticut, Florida, Miehigan, New Jersey, North Carolina, Pennsylvania); and is actively seeking 
work and ip not disqualified for misrepresentation (Wyoming). 
'* Period beginning with week of vahd claim, continuing for that quarter, tho next 3 quarters and the 

remainder of any Incomplete calendar week. 
•< 52 weeks preceding benofltyear (Massachusetts and Michigan); ending with the second week preceding 

benefit year (New Jersey and Rhode Island); or preceding filingof valid original claim C '̂'ew York). 
«First 4 of lost 0 completed calendar quarters preceding boneflt year. 
' Previous calendar year for purpose of weekly beneflt; 62 weeks prior to beginning ot any period of un­

employment for qualifying employment and duration. — • - —-
.'. Xo concept of l>enefit year as sueh. Benefits are limited to a proportion of "credit weeks" within 52 

weoks prior to an employee's most recent emplovment by an employer; hence in cases ot intermittent un-. 
employraent or of exhaustion of benefit right chargeable to 1 employer? new determinations of benefit' 
eligibility and duration must be made. 
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Claunants who exhaust their benefits before the end of a benefit 
year must wait until a new benefit year before they can again draw 
benefits based on a new base period. In most States, claimants may 
qualify for benefits in a second benefit year without intervening 
employment, on the basis of wages in the lag period between the 
prior base period and the old benefit year. In 24 States no claimant 
is eligible without intervening covered employment: In Colorado, 
Massachusetts, Michigan, and Wisconsin, because there is no lag 
between the base period and a benefit determination; in Nebraska, 
New Jersey, New York, Ohio, Khode Island, and Utah, because the 
lag is too short to permit any individual to meet the employment 
qualification; and in 14 States,̂  because of special qualifying re­
quirements, discussed below. 

Qualifying Wages or Employment 

Al l States require that an individual must have earned a specified 
amoimt of wages or must have worked for a certain period of time 
within his base period, or both, to qualify for benefits. The purpose 
of such qualifying requirements is to admit to participation in the 
benefits of the system only such workers as are genuinely attached 
to the labor force of covered workers. 

MuUiple of the weekly benefit.—Fourteen States express their 
earnings requirements in terms of a specified multiple of the weekly 
benefit amount; Virginia requires a slightly higher multiple for 
claimants who qualify for the minimum weekly benefit and Georgia, 
Idaho, New Mexico, Pennsylvania, and Tennessee have weighted 
schedules which require varying multiples for varying weekly bene­
fits. Eight of these 20 States have a "step-down" provision under 
which a claimant who has not earned the required multiple of his 
weekly benefit can quafify for a lower benefit amount i f his base-
period wages are equal to the qualifying amoimt for the lower bene­
fit bracket (see table 17, footnote 5). 

Al l States with a wage qualification in terms of a multiple of 
weekly benefits have a weekly benefit formula based on high-quarter 
wages (see p. 61). The multiple used in the qualifying wage for­
mula (30 to 60 but typically 30) is usually greater than the de­
nominator in the fraction used in computing the weekly benefit 
(table 25). In these States the formula automatically requires 
wages in at least 2 quarters of the base period except for those 
claimants who have high-quarter wages equal to the qualifying re­
quirement for the maximum weekly benefit. 

' California, Connecticnt, Georgia, Idaho, Ilifnols, Indiana, Iowa, Kansas, Kentucky, 
Minnesota, Missouri, South Carolina, TennesHoe, Vermont. 
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Five (Arizona, Idaho, Maryland, Mississippi, and North Dakota) 
of the States with a qualifying requirement of a multiple of the 
weekly benefit add a specific requirement of wages in at least 2 
quarters which applies especially to workers with large high-quarter 
wages and maxinium weekly benefits. CaUfornia requires wages 
in at least 2 quarters for those claimants whose base-period wages are 
less than $750. 

The District of Columbia, Montana, Oklahoma, South Carolina, 
and Wyoming require one and one-half times high-quarter wages; 
Kentucky requires 1% times high-quarter wages and of these States 
the District of Columbia and Montana have stepdown provisions. 

Florida requires base-period wages of 20 times the average weekly 
wage in the high quarter. However, the average weekly wage must 
be at least $20. 

Flat qualifying amount.—Sixteen States have a flat minimum 
qualifying wage. These States include 6 of the 7 States with an 
annual-wage formula for determining weekly benefit (p. 63) and 
10 States with a high-quarter weekly benefit formula. In all these 
States any worker earning the specified amount or more within the 
base period is entitled to some benefits, but the flat qualifying 
amount (ranging from $240 to $800) qualifies for only limited 
amounts of benefits. The qualifjnng amounts for.higher weekly 
benefits are included in the quarterly or annual amounts which 
entitle a claimant to higher, weekly benefits and more weeks of 
benefits, according to the details of the formulas (tables 19 and 23). 

In-tlie annual-wage States there are no requirements for wages in 
more than 1 quarter of the base period except in Alaska where one-
fifth of base-period wages must be in a quarter other than the 
high quarter. I t is possible, except in Alaska, for a claimant to 
qualify for the maximum weekly benefit and maximum annual 
benefits on 1 quarter's wages, i f these equal amounts vnrying from 
$2,900 to $3,925. 
. In Alaska, a claimant needs $4,000 with at least $800 outside the 

high quarter. Of the 10 States with a flat qualifying amount and 
a high-quarter formula, Connecticut, Illinois, Iowa, Nebraska, Ohio, 
South Dakota, and Utah require wages in more than 1 quarter to 
qualify for any benefits: Connecticut and South Dakota require 
wages in at least 2 quarters; Illinois requires wages of $150 in 
quarters other than the high quarter; Iowa requires wages of $100 
in quarters other than the high quarter; Nebraska, wages of at 
least $100 in each of 2 quarters, with a total of $400 in such quar­
ters; Ohio and Utah require 20 and 19 weeks of employment, respec­
tively. In Texas all claimants, except those with wages of $1,000 
in 1 quarter, must have wages in 2 or more quarters. The other 
2 States require wages in more than 1 quarter* to qualify for maxi-
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Table 17,—Minimum wage and employment qualifications For benef i t i ' 

state 

Qualitying fonnula • M ID imum 
amount ln 

Wages In at 
loast 

A d d i ­
t ional 
wage 

require­
ment for 
subse­
quent 
years ' 

state 

Employ­
ment 

Wages Base 
period 

High 
quarter 

Wages In at 
loast 

A d d i ­
t ional 
wage 

require­
ment for 
subse­
quent 
years ' 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

$112 01 
m X high-quarter wages. 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

$112 01 
m X high-quarter wages. 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

2 quarters 
30 X wbn 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

2 quarters 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

X 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

X 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

2 quarters X 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

X 

Dist . of Columbia- I H I high-quarter 
wages.' 

20 X averago wcokiy 
wages in high quarter. 

40-45 X wba ' 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

130.00 2 quarters ^. Dist . of Columbia- I H I high-quarter 
wages.' 

20 X averago wcokiy 
wages in high quarter. 

40-45 X wba ' 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

130.00 

(') 
I H I high-quarter 

wages.' 
20 X averago wcokiy 

wages in high quarter. 
40-45 X wba ' 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

150.00 X 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

150.00 X 

Sl-f-38 X wba 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

300.00 3 quarters X 
X 

X 

X 

X 
X 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

300.00 
S160 in quar­

ters other 
than high 
quarter. 

$160 in last 3 
quarters, 

$100 in a quar­
ter other 
than high 
quarter. 

X 
X 

X 

X 

X 
X 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

S160 in quar­
ters other 
than high 
quarter. 

$160 in last 3 
quarters, 

$100 in a quar­
ter other 
than high 
quarter. 

X 
X 

X 

X 

X 
X 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

300.00 

S160 in quar­
ters other 
than high 
quarter. 

$160 in last 3 
quarters, 

$100 in a quar­
ter other 
than high 
quarter. 

X 
X 

X 

X 

X 
X 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

300.00 

S160 in quar­
ters other 
than high 
quarter. 

$160 in last 3 
quarters, 

$100 in a quar­
ter other 
than high 
quarter. 

X 
X 

X 

X 

X 
X I H I high-quarter wages. 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

250.00 8 X wba in 
last 2 quar. 
tors. 

X 
X 

X 

X 

X 
X I H I high-quarter wages. 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

250.00 8 X wba in 
last 2 quar. 
tors. 

X 
X 

X 

X 

X 
X 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

192.01 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

192.01 

14 weeks 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

W 14 weeks 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

X 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

J30.0I 
X 

17 weeks i „ . 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

J30.0I 

(') X 17 weeks i „ . 
I H ^ h i g h - q u a r t e r 

wages.' 
(400 in 2 quarters 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

170.00 

200.00 

(1) 
X 

I H ^ h i g h - q u a r t e r 
wages.' 

(400 in 2 quarters 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

170.00 

200.00 $100 in each 
of such 2 
quarters. 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

170.00 

200.00 $100 in each 
of such 2 
quarters. 

Flat 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

17 wooks (') 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

(*) 17 wooks 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

156.00 
ao weeks ' •-. (') 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

156.00 

(') ao weeks ' •-. 
Fla t 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

20 weeks Fiat 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

(0 20 weeks 
I H s h i g h - q u a r t e r 

wages.' 
(') 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

300.00 (').:..::::..: 
20 wooks 

I H s h i g h - q u a r t e r 
wages.' 

(') 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

300.00 

(*) . - — 20 wooks 
32-441 wba " 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

120.00 
Ehode Island 20 weeks ' ' . . (J) 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

120.00 

(*) 20 weeks ' ' . . 
I M X high-quarter wages. 
Fla t 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

120 00 
250.00 
182.00 

'260.00 

(1) X I M X high-quarter wages. 
Fla t 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

120 00 
250.00 
182.00 

'260.00 

X 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

120 00 
250.00 
182.00 

'260.00 
X 

P la t " -

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

120 00 
250.00 
182.00 

'260.00 $136 In other 
than high 
qnarter. 

{*) 

X 

Utah 19 weeks Flat . - _ . 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

120 00 
250.00 
182.00 

'260.00 $136 In other 
than high 
qnarter. 

{*) 19 weeks 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

200.00 i i of wages In 
last 2 quar­
ters. 

X 

30 I wba ' 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

200.00 i i of wages In 
last 2 quar­
ters. 

X 

Flat 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

West Virginia Flat 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 

18 weeks (') 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 (<). 18 weeks 

I H X high-quarter wages. 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 250.00 (t) I H X high-quarter wages. 

$210 00 
600.00 
300.00 
300.00 
600 00 
420,00 
300.00 
310 00 
376.00 

400.00 

280.00 
150.00 
472 00 
700.00 

250.00 

300.00 

300.00 
343.75 

300.00 
300.00 
360.00 
650.00 
210.14 
62a 00 
288.00 
255.00 
255.00 

400.00 

240.00 
500,00 
255.00 
300 00 
300.00 
600.00 
390.00 
240,00 
300 00 

700.00 
320.00 
400 00 
240.00 
600.00 
320 00 

' 375.00 

400.00 
300.00 

250.00 
800.00 
500.00 
288.00 
375.00 250.00 

' Seo tablo 19 for minimum qualityinR wagM for maximum weekly beneflt and tablo 23 for minimum 
qualifying wages for maximum annual benoflts. 

' Based on wagos or omployment In a specifled l-year period in all States. See table 16 for base period. 
Weekly Ijeneflt amount abbreviated as wba. 

(Footnotee continued on page 67.) 
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mum weeks of benefits, except for the unusual claimants who earn 
in 1 quarter the base-period wages necessary for the maximum 
weekly benefit amount and the maximum duration (table 23). 

Weelcs of employment.—Michigan, Missouri, New Jersey, New 
York, Bhode Island, and Wisconsin require that an individual must 
have worked a specified number of weeks with at least a specified 
weekly wage. Michigan counts only weeks with wages of $15.01 or 
more; Missouri and New Jersey, $15 or more; New York, weeks 
with an average of $15 or more; Rhode Island, $20 or more; and 
Wisconsin, $16 or more. Rhode Island has an alternate qualifying 
requirement of $1200 in the base period. This type of requirement 
is different from the requirementa in Ohio, Oregon, and Utah. Ohio 
requires at least $240 and nt least 20 weeks of employment; Oregon, 
$700 and 20 weeks at $20 or more; and Utah, $400 and 19 weeks of 
employment (of 16 hours or 2 full working days or more). 

The minimum base-period wages required for minimura benefits 
under the various formulas may be summarized as follows: ' 

Qualifying amount Btatea 

$150 1 
$200, less than $250 6 
$250, less than $300 9 
$.S00, less than $350 14 
$3iiO, less than $400 4 

Number oJ 
Qualifj/tnff amount Btatea 

$400, less than $500 6 
$500, leas than $600 6 
$600, less than $700 3 
.$700 2 
$800 1 

Such a summary necessarily disregards all the requirements con­
ceming distribution of eamings and length of employment pre­
sented in table 17. 

Additional requirements.—As shown in table 17, 19 States with a 
high-quarter formula have an additional requirement of a specified 
minimum amount of earnings ($112.01-$300.00) in the high quarter 
out of minimum base-period eamings of $210.00-$600.00. Such pro­
visions tend to eliminate from benefits part-time workers and low-
paid workers whose average weekly eamings might be less than the 
State's minimum benefit. 

(Footnotes for Table 17.) 
• Seo text for details. 
* Qualifying wago or employment automatically requires wages In at least 2 quarters for all claimants. 
< If elaimant failed to receive qualifying wage for weekly benoflt araount computed on high-qtiarter wages 

but received qualifying wages In next lower bracket, ho Is considered eligible for lower weekly beneflt except 
in Maryland which provides a stopdown of 3 brackets, In Oeorgla which provides a stepdown of 2 brackets. 
InthoDistrietof ColumbiaandMontanawhich have unlimited stepdown provisions; and in Pennsylvania 
and Tennessee which have stepdown provisions limited by rcquhemeuts of 30 times the romputod weekly 
beneflt and 1H times hieh-quartor wages, respectively, 

< Baso-period wages of 30 timos the weokly benoflt amount but not less than $600 nor more than $760 
(California): If base-period wages aro loss than $600, claimant must have earned wages hi 18 weeks, or at least 
50% of such earnings must have been earned for full-time employment In a full-time occupation in a full-
timo industry (Pennsylvania): 30 times the weekly benoflt amount but not loss than $250 (Virginia). 

I Weeks of employmontat$I5.01 ormore (Michlgan);$l6ormore (Missouri and New jersey);with average 
wage of at least $15 (New York): $20 or more (Oregon and Rhode Island) and $16 or more (Wisconsin); or 
at least 16 hours or 3 fu!l days (Utah), 

' Alternate qualifylngrequiremont of 15 weeks of omployment averaging at least $15 per week in 62 weeks 
preoeding a claim and 40 weoks of employmont averaging at least $15 per week In 104 weeks preceding a claim 
(New York); $3,000 In base period (Oklahoma); $1,200 In base period (Rhode Island); $450in base period wItb 
at least $50 in each of 3 quarters or $1,000 In 1 quarter (Texas). 
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Fourteen States have additional wage or employment requirements 
to assure recent employment and to prevent payment of benefits in 
a second benefit year without intervening employment. In Illinois 
any claimant who has drawn 26 weeks of benefits in 1 or 2 succeed­
ing benefit years, without intervening employment of 3 weeks, must 
earn at least three times his weekly benefit amount in covered or 
noncovered work before he is again eligible for the remainder of 
the benefits to which his base-period wages may entitle him. In 
Idaho any claimant who has exhausted his benefits must work at 
least 30 days in covered employment before he is again eligible for 
benefits. 

Three States require claimants to have wages in the last 2 quarters 
of the base period. Indiana requires $150; Kentucky, eight times 
the weekly benefit amount; and Vermont, one-third of the base-
period wages. 

Three States require claimants who have received benefits in a 
preceding benefit year to have specified eamings subsequent to the 
beginning of the preceding benefit year. Iowa requires $100; South 
Carolina, eight times the weekly benefit amount i f the claimant re­
ceived maximum benefits; and Connecticut, $150 i f the claimant 
received any benefits. In six States wages eamed prior to a benefit 
year may not be used as wage credits in a subsequent benefit 
year unless a specified amount of wages is earned after filing of the 
valid claim for the first benefit year: In Missouri, either wages for 
insured work equal to five times the weekly benefit or wages equal 
to 10 times the weekly benefit, in Minnesota, four times the weekly 
benefit within the last 2 quarters of the base period upon which the 
benefits for the subsequent benefit year are based; in Georgia and 
Kansas, eight times the weekly benefit; in Tennessee, four times 
the weekly benefit, and in Cahfomia, sufficient earnings in the period 
covered by the first benefit year to meet the quali:fying wage require­
ment, i.e., at least $600. 

Waiting Period 

Al l States except Maryland, Montana, Nevada, North Carolina, 
and Texas require a waiting period of 1 week of total unemploy­
ment before benefits are payable. The waiting period is a noncom­
pensable period of imemployment in which the worker must have 
been otherwise eligible for benefits (table 18). 

In 41 States the waiting-period requirement in terms of weeks 
of partial unemployment is the same as in weeks of total unem­
ployment. In three States, 2 weeks of partial unemployment are 
counted as 1 week of total unemployment, except that in Alabama 
and New Hampshire a week of partial unemployment meets the 
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Table 18.—Waitins-period requirements 

Btate 

Initial waiting 
period 

In new beneflt year 

State 

Initial waithig 
period 

In new beneflt year 

Btate Weeks of 
total 

unem­
ploy­

ment ' 

Weeks of 
partial 
unem­
ploy­

ment* 

Not to 
Interrupt 
consec­
utive 

weoks of 
beneflts 

Maybe 
served In 
last week 

of old 
yoar 

State 
Weeks of 

total 
unem­
ploy­

ment ' 

Weeks of 
partial 
unem­
ploy­

ment ' 

Not to 
Interrupt 
consec­
utive 

weoks of 
beneflts 

May be 
served In 
last week 

of old 
year 
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* I 
1 

• n 
0 
1 
1 

1 
1 

' 1 
' 1 

I 
1 
1 
0 
1 
1 

1 
1 
1 

>i 
1 

« 
1 
0 

12 
* 1 

1 
1 '2-1 

0 
1 
1 

1 
1 

' 1 
' 1 

1 
1 
1 
0 
1 
1 

1 
1 

(») 
1 
1 

X 

La 

1 
1 
1 
1 
I 
I 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
1 

• 1 
I 

0 
1 

• 1 
1 
1 
1 

»2 
1 
1 
1 
1 
1 
1 
I 
1 
1 

1 
1 
1 
1 
1 
3 
1 
1 

*1 
1 

0 
1 

* 1 
1 
1 
1 

X 
X 

Utah 

0 
1 
0 
1 

* I 
1 

• n 
0 
1 
1 

1 
1 

' 1 
' 1 

I 
1 
1 
0 
1 
1 

1 
1 
1 

>i 
1 

« 
1 
0 

12 
* 1 

1 
1 '2-1 

0 
1 
1 

1 
1 

' 1 
' 1 

1 
1 
1 
0 
1 
1 

1 
1 

(») 
1 
1 

Maine 

M d . , 

1 
1 
1 
1 
I 
I 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
1 

• 1 
I 

0 
1 

• 1 
1 
1 
1 

»2 
1 
1 
1 
1 
1 
1 
I 
1 
1 

1 
1 
1 
1 
1 
3 
1 
1 

*1 
1 

0 
1 

* 1 
1 
1 
1 

X 
X X Vt 

0 
1 
0 
1 

* I 
1 

• n 
0 
1 
1 

1 
1 

' 1 
' 1 

I 
1 
1 
0 
1 
1 

1 
1 
1 

>i 
1 

« 
1 
0 

12 
* 1 

1 
1 '2-1 

0 
1 
1 

1 
1 

' 1 
' 1 

1 
1 
1 
0 
1 
1 

1 
1 

(») 
1 
1 

X X Maine 

M d . , 

1 
1 
1 
1 
I 
I 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
1 

• 1 
I 

0 
1 

• 1 
1 
1 
1 

»2 
1 
1 
1 
1 
1 
1 
I 
1 
1 

1 
1 
1 
1 
1 
3 
1 
1 

*1 
1 

0 
1 

* 1 
1 
1 
1 

X 
X X 

Va. . . . 

0 
1 
0 
1 

* I 
1 

• n 
0 
1 
1 

1 
1 

' 1 
' 1 

I 
1 
1 
0 
1 
1 

1 
1 
1 

>i 
1 

« 
1 
0 

12 
* 1 

1 
1 '2-1 

0 
1 
1 

1 
1 

' 1 
' 1 

1 
1 
1 
0 
1 
1 

1 
1 

(») 
1 
1 

X X 

1 
1 
1 
1 
I 
I 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
1 

• 1 
I 

0 
1 

• 1 
1 
1 
1 

»2 
1 
1 
1 
1 
1 
1 
I 
1 
1 

1 
1 
1 
1 
1 
3 
1 
1 

*1 
1 

0 
1 

* 1 
1 
1 
1 

X Wash 

0 
1 
0 
1 

* I 
1 

• n 
0 
1 
1 

1 
1 

' 1 
' 1 

I 
1 
1 
0 
1 
1 

1 
1 
1 

>i 
1 

« 
1 
0 

12 
* 1 

1 
1 '2-1 

0 
1 
1 

1 
1 

' 1 
' 1 

1 
1 
1 
0 
1 
1 

1 
1 

(») 
1 
1 

Mich . . 

1 
1 
1 
1 
I 
I 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
1 

• 1 
I 

0 
1 

• 1 
1 
1 
1 

»2 
1 
1 
1 
1 
1 
1 
I 
1 
1 

1 
1 
1 
1 
1 
3 
1 
1 

*1 
1 

0 
1 

* 1 
1 
1 
1 

X 
X 

W. V a . . . . 
Wis 

0 
1 
0 
1 

* I 
1 

• n 
0 
1 
1 

1 
1 

' 1 
' 1 

I 
1 
1 
0 
1 
1 

1 
1 
1 

>i 
1 

« 
1 
0 

12 
* 1 

1 
1 '2-1 

0 
1 
1 

1 
1 

' 1 
' 1 

1 
1 
1 
0 
1 
1 

1 
1 

(») 
1 
1 

Minn 

1 
1 
1 
1 
I 
I 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
1 

• 1 
I 

0 
1 

• 1 
1 
1 
1 

»2 
1 
1 
1 
1 
1 
1 
I 
1 
1 

1 
1 
1 
1 
1 
3 
1 
1 

*1 
1 

0 
1 

* 1 
1 
1 
1 

X W. V a . . . . 
Wis 

0 
1 
0 
1 

* I 
1 

• n 
0 
1 
1 

1 
1 

' 1 
' 1 

I 
1 
1 
0 
1 
1 

1 
1 
1 

>i 
1 

« 
1 
0 

12 
* 1 

1 
1 '2-1 

0 
1 
1 

1 
1 

' 1 
' 1 

1 
1 
1 
0 
1 
1 

1 
1 

(») 
1 
1 

(') (') 
Miss 

1 
1 
1 
1 
I 
I 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
1 

• 1 
I 

0 
1 

• 1 
1 
1 
1 

»2 
1 
1 
1 
1 
1 
1 
I 
1 
1 

1 
1 
1 
1 
1 
3 
1 
1 

*1 
1 

0 
1 

* 1 
1 
1 
1 

X X Wyo 

0 
1 
0 
1 

* I 
1 

• n 
0 
1 
1 

1 
1 

' 1 
' 1 

I 
1 
1 
0 
1 
1 

1 
1 
1 

>i 
1 

« 
1 
0 

12 
* 1 

1 
1 '2-1 

0 
1 
1 

1 
1 

' 1 
' 1 

1 
1 
1 
0 
1 
1 

1 
1 

(») 
1 
1 

(') (') 
Mo 

1 
1 
1 
1 
I 
I 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
1 

• 1 
I 

0 
1 

• 1 
1 
1 
1 

»2 
1 
1 
1 
1 
1 
1 
I 
1 
1 

1 
1 
1 
1 
1 
3 
1 
1 

*1 
1 

0 
1 

* 1 
1 
1 
1 

X X 

0 
1 
0 
1 

* I 
1 

• n 
0 
1 
1 

1 
1 

' 1 
' 1 

I 
1 
1 
0 
1 
1 

1 
1 
1 

>i 
1 

« 
1 
0 

12 
* 1 

1 
1 '2-1 

0 
1 
1 

1 
1 

' 1 
' 1 

1 
1 
1 
0 
1 
1 

1 
1 

(») 
1 
1 

1 
1 
1 
1 
I 
I 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
1 

• 1 
I 

0 
1 

• 1 
1 
1 
1 

»2 
1 
1 
1 
1 
1 
1 
I 
1 
1 

1 
1 
1 
1 
1 
3 
1 
1 

*1 
1 

0 
1 

* 1 
1 
1 
1 

0 
1 
0 
1 

* I 
1 

• n 
0 
1 
1 

1 
1 

' 1 
' 1 

I 
1 
1 
0 
1 
1 

1 
1 
1 

>i 
1 

« 
1 
0 

12 
* 1 

1 
1 '2-1 

0 
1 
1 

1 
1 

' 1 
' 1 

1 
1 
1 
0 
1 
1 

1 
1 

(») 
1 
1 

' See p. 60 for doflnition of total unemployment. 
* See p. 66 for definition ot partial unemployment. 
»A week of partial unemployment meets waiting-period requirements If followed by a week of total 

unem ployment, 
»Waiting period becomes compensablo when beneflts become payable for the third consecutive week 

following tno waiting period (New Jersey); If claimant is actively seeking work and accepts full-time work 
within 4 weeks (Michigan); If claimant Is unemployed 6 weeks or longer (Louisiana). 

' No payment oi partial beneflts as sach; see table 30. 
' Waiting period Is 4 efleetive days, either wholly within the week of an original valid claim or partly 

within such week and partly within tho benefit year initiated by such claim. 
' Waiting period may be suspended If unemployment results dkectly from a disaster tor which tho Gov­

ernor bas doelared a stato of emergency. 
' Waiting period requirement Is In terms of total unemployment only; no waiting period required for 

benefits for partial unemployment. 
• Only 1 waiting period Is required wlthhi the last 2 months of 1 calendar year and the flrst 2 months ot 

tbe next calendar year. ' 

waiting-period requirement i f it is followed by a week of total 
unemployment. In New York the four "effective days" wliich con­
stitute the waiting period may be accumulated in 1, 2, 3, or 4 weeks. 
In these 45 States a waiting period served in weeks of total or of 
partial unemployment qualifies alike for benefits for total or par­
tial unemployment. In West Virginia no waiting period is required 
for benefits for partial unemployment, and the waiting period for 
benefits for total unemployment is in terms of weeks of total unem­
ployment. The 1-week waiting period becomes compensable in New 
Jersey when benefits are payable for the third consecutive week; 
in Michigan, i f a claimant commences other suitable fuil-time em­
ployment within 4 weeks after being laid off indefinitely or for 
a definite period of more than 4 weeks; and in Louisiana, i f a 
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claimant has been unemployed for 6 weeks or longer. The waiting-
period requirement may be suspended in New York, Pennsylvania, 
and Khode Island when unemployment results directly from a 
disaster and the Governor declares the existence of a state of 
emergency. 

In all States except Wisconsin, the waiting period is served in 
or with respect to a benefit year; in Wisconsin, with respect to a 
calendar year. In Wisconsin a claimant whose unemployment runs 
into a second calendar year is not required to serve more than one 
waiting period within the last 2 months of 1 calendar year and the 
first 2 months of the next. Twenty-four States provide that there 
shall be no interruption of benefits for consecutive weeks of unem­
ployment continuing into a new benefit year (table 18); in these 
States the waiting-period requirement has to be met i f , later in the 
new benefit year, the claimant is again unemployed. Twelve Statea 
provide that the waiting period may be served in the last week of 
the old benefit year. Three of these are States with a uniform 
benefit year where without such a provision a worker whose unem­
ployment began in the week prior to the beginning of the beuefit 
year would have no credit for such a week. In all these States a 
worker who had exhausted benefit rights for the benefit year and 
who remained unemployed or again became unemployed before the 
beginning of the new benefit year could serve a waiting period 
in the last week of the old benefit year. 

The waiting-period requirements may be summarized as follows: 
llum.lier of 

Provisiona Btatea 
No waiting period 5 
1 week of total or partial unemployment which may become com­

pensable 3 
1 week of total or partial unemployment within beneflt year 38 
1 week of total or 2 or more of partial unemployment within benefit 

year 4 
1 week of total unemployment within beneflt year 1 

Weekly Benefif Amount 

Al l States except New York measure unemployment in terms of 
weeks; some of them use calendar weeks; some, any period of 7 
consecutive days beginning with the day on which the claimant 
first reports his unemployment. A week of total unemployment is 
commonly defined as one in which the individual performs no 
services and with respect to which no remuneration is payable to 
him. However, in five States a worker is considered totally unera­
ployed in a week even though he earns certain small amounts of 
wages. In New Hampshire $3 from any source is disregarded; in 
Rhode Island, $5 from any source; in Vermont, $10 from any 
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source; in Texas the greater of $5 or one-fourth of the benefit 
amount; and in Montana, $15 from odd jobs or subsidiary work or 
remuneration equal to 1 day's work not exceeding 8 hours, plus any 
overtime worked immediately following such 8 hours, whichever is 
greater. 

I n New York, unemployment is measured in days and benefits 
are paid for each accumulation of effective days within a week. 
An "effective day" is defined as the fourth and each subsequent day 
of total unemployment in a week beginning on Monday in which the 
claimant earns not more than $45. A f u l l week of total unemploy­
ment results in the accumulation of 4 effective days; a week vfith 
4 to 6 days of unemployment, in an accumulation of 1 to 3 days. 
I n this discussion, amounts for New York are converted to weeks. 

Formulas for computing weekly benefits.—Under all State laws 
the weekly benefit amount, i.e., the amount payable for a week of 
total unemployment, varies with the worker's past wages within 
certain minimum and maximum limits. The period of past wages 
used and the formulas for computing benefits from these past wages 
vary greatly among tlie States. I n most of the States the formula 
is designed to compensate for a fraction of the full-time weekly 
wage, i.e., for a fraction of wage loss, within the limits of minimum 
and maximum benefit amounts. 

Most of the States (39) use a formula which bases benefits on 
wages in that quarter of tlie base period in which wages were high­
est (table 19). This calendar quarter has been selected as the 
period which most nearly reflects full-time work. A worker's weekly 
benefit rate, intended to represent a certain proportion of average 
weekly wages in the high quarter, is computed directly from these 
wages. I n ten States the fraction of high-quarter wages is ^ g . 
Between the minimum and maximum benefit amounts, this fraction 
gives workers with 13 f u l l weeks of employment in the high quarter 
50 percent of their fuU-time wages. Since i t has been found that, 
for many workers, even the quarter of highest earnings includes 
some unemployment, 16 States have compensated for this by using 
a fraction greater than r̂̂ e, as follows: 

Number of 
Fraction Btate* 
%5 12 
^4 „ _ 1 

Namher of 
Fraction Btatea 
%3 1 
%o 2 

Pennsylvania pays at the rate of 50 percent of the full-time weekly 
wage i f the amount so derived is greater than the benefit computed 
as of high-quarter wages. 

Eleven other States use a weighted schedule, which gives a 
greater proportion of the high-quarter wages to lower-paid workers 
than to those earning more. I n these States the minimum fraction 
varies from i4 i to y^o; the maximum from Yn to %4. 
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Tabl« 19.—Weelt ly benefits for total unemployment 

M i n l m t u n wage credits required' 

state Method of 
computing * 

Rounding 
to— 

M i n i m u m 
weekly 
beneflt i 

M a x i m u m 
weekiy 
benefit* 

For m i n i m u m For maximum Method of 
computing * 

Rounding 
to— 

M i n i m u m 
weekly 
beneflt i 

M a x i m u m 
weekiy 
benefit* 

High 
quarter 

Baso 
period 

i r i p h 
quarter 

Base 
period 

Ala 
Ar i l 
Ark 
Calif... 
Colo_,„ 

Conn„_ 
Del 
D . C . „ . 
Fla 

Ga 
Hawaii. 
Idaho.. 
I l l 
Ind 
Iowa... 
Kans-,-
Ky 
La 
Md 
Mass... 

Miss_,, 
Mo 
Mont.. . 
Nebr— 
Nev 
N . MeJC. 
N . Dak, 
Ohio-.. 
Okla... 
Oreg 
Pa 

8. C_... 
S. Dak. 
Tenn... 
Tex 
Utah..-. 
Vt 
Va 
Wyo. . . . 

Alaska.-
Mame... 
Minn 
N.H 
N.C._.. 
Wash_... 
W. Va... 

Mich . . . . 
N.J_ 

N.Y 
B. I 
Wis 

High-quarter formula 

Ho Nearest $ $6.00 $28 00 $112.01 $210.00 $715, 01 $980.00 
Ho Higher $ 10 00 35.00 75.00 300.00 850 01 1050.00 
Ho Lower $ 10 00 30.00 75, 00 300 00 "80.00 900.00 
H 7 - W B Nearest $ 10,00 55 00 150 00 600 00 1500 00 1500-00 
60% of average Higher S > 14.00-18.00 «*43.00-54.00 105.00 420,00 910.11 1290.00 

weekly wages. 
Higher S 

'^a+d.a Nearest $ 10.00-14.00 45.00-67.00 75 00 300 00 1157.00 1158 00 
Ho Hicher 50^- 7.00 40,00 52 50 210 00 987.63 1200 OO 
J^3+d.a HigherS 8,00-9 00 >30,00 130,00 276 00 667.01 1035.00 
50% of average Higher $ 10.00 33.00 260.00 400.00 832.13 1280.20 

weokly wages. 
Higher $ 

Hs - Higher $ , . . . 7.00 30,00 150,00 250 00 725.00 1350.00 
Ho Higher S 5.00 45 00 37 50 150 00 1100.01 1350.00 
H^Hti Nearest $ — 15.00 40.00 300.00 472.00 1014.01 1534.00 
Ho-Hi+i.a.... Nearest $ ! 10 00 > 32 00-60 00 175,00 700.00 ' 680,20 > 830.28 
Ho.. H i g h e t $ . . . . 10 00 36,00 75.00 250.00 875 01 875.01 
!.6o+d.a Nearest $ > 10 00 » 30.00^4.00 200,00 300.00 > 590 01 »690 01 
Hs Higher $ . . . . 10 00 < 41.00 75.00 300,00 1000 01 1230.00 
Ho - Nearest $ 10.00 34.00 250,00 343.75 837. 51 1151.57 
Ho.. H l R h e r $ . . . . 10.00 35.00 75,00 300.00 680.01 1050.00 
H4-i-d.a Higher S- . . . 10 00-12. 00 35 m-43 00 J02 or 300.00 816 01 1280,00 
H » - ! ^ s + d . a . . . . Nearest $ 10.00-16. 00 40, OO-i') 162.50 650.00 1120, 00 1120 OO 

Ho.. Higher $ 8 00 * 30.00 130.01 288 00 751.01 1080.00 
Ho Higher $ 3.00 33 00 63 75 255 00 800.01 860.01 
MB-W2-- Nearest $ . . . 10 00 32.00 170 00 255,00 710.00 1065 OO 
HrrHs— Nearest $ 2 . . 12 00 34.00 200.00 400.00 750 01 850.01 
Hs+d.a_ H f g h e r S . - - . >8.00-12.00 37. 50-57. 50 »60 00 240.00 925 0! 1125.00 
Vll Higher $ 2 . . . 10,00 aaoo 156.00 300 00 884.01 1050 00 
Ho nigherS . . . 10,00 32 00 97.50 300 00 806 0! 1248 00 
Hr-J^6-f-d.a. . . . Nearest > 10.00-13.00 42 00-53 00 60.00 240.00 1091 00 (') Ho Higher $ . . . . 10,00 32.00 200.00 300,00 806 01 1209.02 
H'f, - - - Nearost S . . . 15 00 40 00 175,00 700 00 1027.00 1167.00 
Ho or 50% ot Nearest $ 10,00 140.00 120.00 320 00 '988.00 > 1825.00 

ful l - t ime 
weekly wage, 1* 

if greater. 
Hi-Ho... Nearest $. . . . 8.00 26,00 120.00 240 00 676.00 1014.00 
Ha-Ht Nearest 12.00 33 00 250.00 600 00 775-00 776.00 
H4-H» Nearest S 8,00 32 00 182.00 320 00 806.01 1920 00 
Ho Higher '7 ,00 28.00 ' 112.50 • 450, 00 702.01 ' 802.01 
Hs - Higher S . . . . moo MO. 00 moo 400.00 lOH.OO O 
Ha-Ho Nearest S 10-00 »36 00 200.00 300 00 936.00 1080.00 
Ho Higher $ . . . . 8 00 28.00 62.50 250,00 675.01 810.00 
VSa+d.a Higher S 10 00-13 00 * 44.00-50, 00 250.00 375 00 1075 01 1650.00 

Annual-wage formula 

1.8-1,l-j-d.a 
2 2-11 
2.3-1 3.-_ 
1.8-1.2 
20-1,1..-
2.0-1,1 
1.8-1.0.— -

Nearest $. 
Nearest $. 
Nearest $, 
Nearest $. 
Nearest $. 
Nearest j . 
Nearest $. 

> $10.00-15,00 
7,00 

12 00 
10.00 
U.OO 
17.00 
10.00 

» $45.00-70.00 
33.00 
38 00 
38 00 
32 00 
42.00 
30 00 

$500 00 
300,00 
520,00 
500.00 
600.00 
800.00 
500.00 

S40oaoo 
2900,00 
3000 OO 
3000 00 
3000.00 
3025.00 
3000.00 

Average-weekly-wage formula 

63-11-fd.a. 
5S up to $45 

and H above 
$45. 

67-50 
50+d.a __ 
63-51 

Nearest $ 
Higher$.. . . 

Nearest $ 
Higher $.. . . 
Nearest t 

' $10.00-12,00 
10.00 

10 00 
10.00-12 00 

11,00 

$30,00-65.00 
35.00 

45.00 
3& 00-44.00 

*47.00 

! $210.14 
' 255,00 

! $210.14 
' 255,00 

'300.00 
'400.00 
•288 00 •288 00 

'$1057,14 
' 935.17 

' 1800,00 
1 1400.20 
' 1656.18 

1 When State uses a weighted high-quarter formula, annual-wage formula or average-weekly-wage formula, 
approjimato fractions or pei-cent^es are taken at midpoint of lowest and highest normal w^e brackets, 
when dependents' allowances are provided, tho fraction applies to the basie beneflt amount; In Michigan 

(Footnotea continued on page 63.) 
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Two States compute the weekly benefit as a percentage of the aver­
age weekly wage in the high quarter. In Colorado the weekly 
benefit is 60 percent of the average weekly wage and in Florida 50 
percent. 

Seven States compute the weekly benefit as a percentage of annual 
wages. A l l these States use a weighted schedule which gives as 
weekly benefits a larger proportion of annual wages to the lower-
paid workers (see table 19). 

Five States compute the weekly benefit as a percentage of average 
weekly wages in the base period. A weighted schedule is used in 
four of these five States and in Ehode Island benefits at all levels 
are computed as 50 percent of the average weekly wage. Ehode 
Island computes the average weekly wage by dividing total base-
period wages by the number of weeks in which the claimant earned 
wages of at least $20. New Jersey computes the average weekly 
wage by dividing the claimant's base-period wages with his most 
recent employer by the total number of weeks of employment with 
that employer i f he had at least 17 such weeks during the base 
period; otherwise, weekly benefits are based on weeks of employ­
ment and earnings with all base-period employers. Benefits up to 
$30 are computed as two-thirds of the average weekly wage; 
for benefits from $31-$35, two-fifths of the amount by whicli the in­
dividual's average weekly wage exceeds $45 is added. New York com­
putes the average weekly wage by dividing total base-period wages 
paid by all employers by-the number of weeks of employment fur-

(Footnotes for Table 19.), 
tho percentage applies to beneflt for claimant with no dependents (at minimum weekly benefit amount 
with dependents 63-90 percent depending on mmiber of dependents and at masimum weekly benefit amount 
with dependents 45-51 percent). See tables 21 and 22 tor details on dependents' allowances (abbreviated as 
d.a.). 

' When 2 amounts are given, higher flgure includes dependents' allowances e.xeept in Colorado where 
higher amount includes 25 percent additional for claimants employed in Colorado by coveied employers for 
5 consecutive calendar years with wages in excess of $1,000 per year and no benefits received. Augmented 
amount for minimum weelcly beneflt includes allowance for 1 dependent child; in Mieliican for 1 dependent 
child or 2 dopendents other than a cliiid; in Nevada the amoimt shown is payable only if high-qnarter wage 
Is at least $183,34; in Ohio the araount shown is payable only if there is a working spouse, otherwise $5 is pay­
able for either dependent spouse or child. Dependents'allowances liraited in Alaska to intrasto'e claimants 
and in Illinois and Iowa to claimants with high-quarter wages in exeess of those required for maximum basic 
weekly benefit amount. Augmented amount for maximum weekly benefit includes allowances for maxi­
mum number of dependents; in the District ot Columbia, sarae raaximum with or without dependents. 
In Illinois and lowa, wagecredits shown apply to claimants with no dependents; with maximum dependents 
Illinois requires high-quarter wages of $1,274,26 and base-period wages of $1,424.26 and Iowa requires high-
quarter wages of $1,072.51 and baso-period wages of $1,172,51. Maximum augmonted payment not shown 
for Massachusetts sinco any flgure presented would be based on an assumed number of dependents. 

* Bee table 19 for definition of baso period and table 17 for additional requirements concerning distribution 
of eamings. See also table 23 for wage credits required for maximum duration as well as ma.xunum annual 
l>encfits. 

• Up t« 50 percent of the State average weekly wage in Colorado, Kansas, Utah and Vermont; up to 52 
percent in Wisconsin and up to 55 percent in Missis.sippi and Wyoming (not more than $30 in MLssissippi). 
• ' Qualifying requirement in terms ofweeks oi employment; 20 (Ohio); 19 (Utah); no other requu-ement 
as to wages outside the high quarter. 

' Maximum weekly benoflt amount is $38 until July 1, 1960. High-quarter wages of $938 and base-period 
wages of $1,675 needed for $38 weekly beneflt. 

' Alternate qualifying wages of $250 in high quarter and $375 in base period will yield a minimum weekly 
benefit of $10. Claimants qualifying for the maximum weekly beneflt under such provision need $827 01 
in base-period wages. 

' In Michigan, figured as 14 times minimum average weekly wage bracket (applicable to all claimants) 
and maximum wage brackets applicable to claimants with no dependents (with dependents, $1,036.14-
$1,512.14 depending on number of dependents); in New Jersey, 17 times mimmum and maiimum average 
weekly wage brackets; in Now York and Rhode Island, 20 times; and In Wisconsin, 18 tiraes. 
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nished by ali employers. Weeks in which the claimant earned less 
than $15 are excluded frora the computations unless fewer than 20 
weeks of employment remain after such exclusion. The weekly 
benefit is based on a weighted schedule of average weekly wages 
up to $90. 

Michigan and Wisconsin compute weekly benefits on average 
weekly wages from each employer separately in inverse chronologi­
cal order. I n AVisconsin a claimant's benefits are based on average 
weekly wages according to a weighted schedule of wage classes be­
tween $16 and $92.01. The average weekly wage is determined by 
dividing the total wages paid for services with the employer in the 
preceding calendar year by the number of weeks worked i f 10 or 
more; the base period may be extended into the current calendar 
year i f the claimant had less than 10 workweeks in the preceding 
calendar year or i f his average weekly wage would be less than 
$16. 

I n Michigan an individual's average weekly wage is the average 
of his wages in the calendar weeks of his base period in which he 
earned wages in excess of $15, but not less than 14 weeks or more 
than the most recent 39 weeks. The weekly benefit is determined 
from the average weekly wage according to a schedule of wage 
classes between $15.01 and $108.01, by "family classes." The Michi­
gan formula does not provide a basic benefit for a specified amount 
of earnings. Instead, the schedule is arranged to show the amount 
which a claimant in each "family class" must earn to qualify for 
each weekly benefit rate. The maximuin weekly - benefit and the 
earnings required for the maximum benefit vary according to the 
"family class." Thus, for the maximum of $30 for a claimant with 
no dependents, the schedule requires an average weekly wage of 
at least $75.51; but an average weekly wage of $74.01 is sufficient 
to qualify for the maximum of $34 for a claimant with one de­
pendent other than a child, and for the maximum of $38 for a claim­
ant with one dependent child (or two dependents other than a 
child). For additional dependents, a claimant must earn higher 
average weekly wages to receive the maximum benefit for his "fam­
ily class." 

A l l States round weekly benefits for total unemployment (table 
19). I n 48 States benefits are paid in even dollar amounts; in 
Delaware, in 50-cent amounts; and in Nebraska and New Mexico in 
$2 amounts. Nevada rounds all rates to the next higher multiple of 
$1 except the maximum weekly benefit which is $37.50. 

Thirteen States provide for variations in the weekly benefit rate 
based on factors other than base-period wages, although the basic 
benefit still depends on the wages. Twelve of these States provide 
additional allowances for certain types of dependents (see p. 69). 
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Colorado provides an increase of 25 percent in the computed weekly 
benefit amount for aU claimants who have been employed in the 
State by covered employers for 5 consecutive calendar years in 
which they have earned wages in excess of $1,000 per year and have 
received no benefits. For such claimants, the minimum weekly 
benefit is $18 and tho maximum $54. 

Minimum and maximum weekly henefits.—The minimum weekly 
benefits m Stato laws vary from $3 to $17. In 10 of the 12 States 
wliich pay dependents' allowances, claimants with tho minimum 
basic benefit and the maximum dependents' allowances have aggre­
gate benefits ranging from $10 to $21. The minimum weekly benefit 
amounts, wiih and witliout dependents' allowances, are shown in the 
following summary: 

Number of States * 
llh I 
mini 

toitfi sper.iflrd 
i m u i 

A^umber of Btatea > 
with specifled 

minimum 

With 
mawi-

Without mum 
depend- depend-

Utnimttm Aceekly benefit mta - ent* 
$14.00 1 1 
$15.00 2 1 
$16.00 0 1 
$17.00 1 0 
$18.00 0 2 
$20.00 0 X 
$21.00 0 1 

With 
maxi-

Without mum 
depend- depend-

Minimum weekly beneflt enta tntt 
$3.00 1 0 
$5,00 1 0 
$6.00 1 0 
$7.00 4 0 
$8.00 6 0 
$10.00 29 1 
$11.00 2 1 
$12.00 8 1 

^ No augmented beneflt Is shown for Illinois and Iowa since only claimants with wagea 
above those necessary for maximum weekly beneflt are eligible for augmented beneflts. 

The maximum weekly benefit without dependents' allowances 
varies from $26 to $55, most frequently $30. However, Alaska's 
maximum of $45 is limited to intrastate claimants; for interstate 
claimants the maximum, with or without dependents, is $25. Seven 
States have flexible maximum amounts which may vary annually 
or semiannually in accordance with the fluctuations in the average 
weekly wage of covered workers in the State or as in Colorado in 
accordance with the average weekly wage in selected industries 
within the State. In Kansas,' Mississippi, Utah, Vermont, and 
Wyoming maximum benefit amounts are determined annually and 
in Colorado and Wisconsin they are determined semiannually. I n 
Mississippi the maximum amount is the lesser of $30 or 55 percent 
of such average weekly wage. In Colorado, Kansas, Utah, and 
Vermont the maximum is 50 percent; in Wisconsin, 521/4 percent; 
and in Wyoraing, 55 percent. The raaximum, including dependents' 
allowances, is $30-$70, with no limit specified for Massachusetts 
except in terms of average weekly wage; a Massachusetts claimant 
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with the maximum weekly benefit, an average weekly wage of $64 
or more, and 4 or more dependent children would receive $64 a 
week. 

The maximums with and without dependents' allowances are 
sumraarized below: 

Number of Btatea 
with apecified 

maximum 

Maximum weeJtlj/ bmefit 
$26 
$28 
$30 
$32 
$33 
$34 
$35 
$36 
$37.50 
$38 
$40 
$41 

With 
maxi-

Without mum 
depend- depend­

enta enta Maximum weekly beneflt 
$42 -
$43 

Number of Statea 
with specifled 

maxtmum 

With 
maxi-

Without mum 
depend- depend­

ents enta 

$45 
$47 
$50 
$53 
$53 
$57.50 0 
$67 0 
$70 0 
Not specified 0 

Benefits for Pqrtial Unemployment 

Al l States except Montana provide for the payment of benefits 
when underemployment reaches a certain stage. In Montana, some 
workers who would be considered partially imemployed under most 
State laws are paid benefits for total uneraployment, i.e., workers 
who have earnings from odd-job or subsidiary work or both of not 
more than $15 or who perform a day's work of not more than 8 
hours, plus any overtime worked immediately following such 8 
hours. 

In 36 States a worker is partially unemployed in a week of less 
than full-time work i f he earns less than his weekly benefit amount 
from his regular employer or from odd-job earnings. In 14 States 
a claimant is partially uneraployed in a week of less than full-tirae 
work when he earns less than his weekly benefit plus an allowance 
of $2 to $12, either from odd-job earnings or from any source, as 
indicated in table 20. Only in two States is there any limit on a 
"week of less than full-time work;" in Kentucky, i t is a week when 
less than 24 hours of suitable work are available to the claimant; 
in North Carolina, a week of less than 60 percent of full-time hours. 

Amount of partial benefits.—The amount of benefits for a week 
of partial uneraployraent is usually the weekly benefit amount less 
the wages earned in the week with an allowance of $2 to $12 (table 
SO). In Indiana only eamings from other than base-period em-
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Table 20.—Weekly benefits for partial unemployment 

State 

Ala 
Alaska-

Ariz. , . , 

Ark. . . . , 

Calif-.-, 
Colo 
Conn.., 
Del 
D.O--., 
Fla 
Ga 
HawalL. 
Idaho... 
Ul 

Ind 

Iowa 

Kans.. 
K y . . . . 
La 
Maine-
M d 

Mass_. 

Mich 

Minn . , 
Miss 
Mo, , . . . 
Mont-, 
Nebr._ 

Definition ol 
partial 

unemploy­
ment: week 
of less than 

fuU-tlmo 
work If earn­
ings are less 

than I — 

wba 
Basic wba 

plus {10. 

wba 
wha 
wba 
wba 
Basic wba 

plus $3. 
wba plus $2 
Basic wba.. 
wba 
wba 
wba 
wh!i 
Augmented 

wba. 
wha 

Augmented 
wba plus 
J3. 

wha 
wba 1 
wba 
wba 
Augmonted 

wba. 
Basie wba 

plus $10. 
Augmented 

wba. 
wba 
wba 
wha plus $4 
{') 
WlKl 

Earnings 
disregarded 
in comput­
ing weekly 
beneflt for 
partial un­

empioyment 

Greater of 
$10 or H 
wba. 

$10. 
$5 
S12._ 
$3... 
$3 

$2.-
H wba-
$5 - . 
$5 
S2 
H wha 
$7 

$3 from other 
than base-
period 
employers. 

$6 

$8 
H of wba 
$5 
$10 
$7 

$10-

Up to "4 
wba.' 

$6 
$5 
$4 («). 
V p t o H 

wba.* 

Rotmding 
of beneflt 
for partial 
unemploy­

ment 

Nearest $ 
Hlghor $ 

Higher $ 
Higher $ 
Higher $ 
Higher $ 
Higher $ 

Higher 60(1 
Higher S 
Higher $ 
Nearest $ 
Higher $ 
Lower $ 
Higher S 

Higher $ 

No provi­
sion 

Higher $ 
Nearest $ 
Higher $ 
Higher $ 
Nearest $ 

Higher $ 

Schedule 

m 
Higher $ 
Higher $ 
Higher $ ('). 
Schedule $ 

State 

Nev 

N . H . , , , 
N.J 

N . Mex, 
N . Y . . . , 
N . C . . . 

N . Dak 
Ohio-,, 
Okla.... 
Oreg..., 
Pa , 

R.I 

S,C-,.„ 
S. Dak. 
Tenn.., 
Tex 

Utah... 

Vt 

Va 
Wash.. 
W, Va, 
Wis 

W y o . . . 

Deflnition of 
partial 

unemploy­
ment: week 
of less than 

full-time 
work If earn­
ings are less 

than 1— 

Augmented 
wha. 

wba plus $3 
wba 

wba 
W 
wba plus 

lesser of 
$10 or H 
wba,' 

wba 
Basic wba,. 
wba plus $7 
wba 
wba plus 

greater of 
$6 or 30% 
wba. 

Basic wba 
plus $5. 

wba 
wba 
wba 
wba plus 

greater of 
$5 o r K 
wba, 

wba 

wha plua 
$10. 

wba 
wba 
wba plus $6. 
wba , 

Basic wha,-

Eamlngs 
disregarded 
in comput­
ing weekly 
beneflt for 
partial un­

employment 

$5 -. 

$3 
Up to H 

wba.' 
$3 
W 
Lesser of 

$10 or H 
wba. 

H wha 
H wba 
$7 -. 
H wba 
Greater of 

$6 or 30% 
wba, 

$5 

M wha 
$3.-
$5 
Greater of 

$5 or H 
wba. 

Lesser of 
$12or J4 
wba. 

$10 plus $2 
for each 
depend­
ent up to 
5. 

$3 
$13-
$6 
Up to H 

wba.' 
H wba 

Rounding 
of beneflt 
for partial 
unemploy­

ment 

Higher $ 

Nearest $ 
Schedule 

50* 
Higher $2 ('). 
Nearest $ 

Higher S 
Higher S 
Higher $ 
Nearest $ 
Higher $ 

Higher 5 

Higher $ 
Higher $ 
Higher $ 
Higher $ 

Higher $ 

Nearest $ 

Higher $ 
Higher $ 
Higher $ 
Schedule 

60* 
Higher $ 

1 In Kentucky week ot less than 24 hours of avallablo suitable work; in North Carolina weei of less than 
60 porcont of fnll-time hours. Weekly benoflt amount abbreviated as wba, 

> Full weekly beneflt la paid if earnings are less than H weekiy boneflt; H weekly beneflt amount If wages 
are H weekiy beneflt but less than weekly beneflt; for Michigan see test, page 68. 

' No provision for partial unemployment. An Individual is considered totally unemployed In a week in 
which ho has earnings from odd Jobs or subsidiary work or both of not more than a day's work of 8 hours 
plus any overtime Immediately following such 8 hours. 

* Benefits are paid at the rate of H ot tbe weekly beneflt amount for each eflectlve day within a week 
beginnmg on Mondajf. "Efleetive day" is deflued as the fourth and each subsequent day of total unem­
ployment in a week in which a claimant eams not more than $46. 

ployers are included in the specified allowance. In Idaho and 
Wyoming the allowance is one-half the weekly benefit araount; in 
the District of Columbia and North Dakota i t is two-fifths; in 
Oregon i t is one-third; in South Carolina i t is one-fourth; in Ohio 
it is one-fifth; in Kentucky i t is one-fifth of the wages eamed in 
the week; in Alaska i t is the greater of $10 or one-half the weekly 
benefit amoimt; in Pennsylvania, i t is the greater of $6 or 30 per­
cent of the weekly benefit amount; in Texas it is the greater of $5 
or one-fourth of the weeldy benefit amount; in North Carolina i t 
:is the lesser of $10 or one-third of the weekly benefit amount; and 
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in Utah i t is the lesser of $12 or one-half of the weekly benefit 
amount. In Vermont the allowance is $10 plus $2 for each de­
pendent up to 5 or a maximum of $20. 

Most State laws provide that the benefit for a week of partial 
unemployment, i f not an even-dollar amount, shall be rounded to 
th^ nearest or the next higher dollar. In a State with a $3 allow­
ance and rounding to the next higher dollar, a claimant with a $20 
weekly benefit amount and earnings of $10.95 would receive a par­
tial benefit of $13. 

Michigan, Nebraska, New Jersey, and Wisconsin have a different 
formula for partial benefits. Any claimant whose earnings in a 
week are less than half his weekly benefit amount gets the ful l 
weekly beneflt; one whose earnings are less than liis benefit aniount 
but at least half of i t gets one-half the benefit araount. 

In New York, benefits for less than a ful l week of uneraployment 
are paid at the rate of one-fourth of the weekly benefit for each 
"effective day." Since an effective day is a day of unemployraent 
in excess of 3 days of unemployment in a calendar week of not 
more than 3 days of employment and earnings of not more than 
$45, a partially unemployed claimant may have 1 to 3 effective days 
in a week and may get one-fourth to three-fourths of his weekly 
benefit, 

Illinois, Indiana, Minnesota, and Washington have special pro­
visions conceming benefits for claimants who are unable to work 
or unavailable for work for part of a week (see pp. 85 and 86). 
In Indiana one-third of the weeldy benefit amount is deducted for 
each day the claimant is unavailable for work; in Illinois and 
Minnesota one-fifth, and in Washington one-seventh, of the weekly 
benefit; however, in the latter State no benefits are paid i f a claim­
ant is unavailable for 3 or more days in a week. Kentucky deducts 
frora the weekly benefit wages that a claimant could have earned in 
days when he was unable to work or was unavailable for work. 

Rhode Island makes special provision for totally unemployed 
claimants who have days of unemployment between the end of the 
waiting period and the beginning of the first compensable (calen­
dar) week and for those who return to work prior to the end of a 
compensable week; for each day of unemployment in such week 
in which work is ordinarily performed in the clairaant's occupa­
tion, he is paid one-fifth of his weekly benefit, up to four-fifths of 
his weekly rate. 

Partial henefits and dependents' allowances.—The relationship of 
partial benefits and dependents' allowances is discussed on page 73. 
The weekly benefit'used to detennine the existence of partial un­
employment is the basic benefit in all the States having dependents' 
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allowances except Illinois, Iowa, Maryland, Michigan, and Nevada 
(table 20). The ful l dependents' allowance is added for weeks of 
partial unemployment in all States except Michigan (table 22). 

Dependents' Allowances 

The 12 State laws which provide dependents' allowances vary in 
the definition of compensable dependent and in the allowance 
granted. In general, a dependent must be "wholly or mainly sup­
ported by the claimant" or "living with or receiving regular support 
from him." In Alaska, allowances are paid only for dependents 
residing in Alaska; and in Massachusetts only for those domiciled 
within the United States or its Territories or possessions. In Michi­
gan, an individual counted as a dependent for any claimant for a 
benefit year is uot entitled to any allowance for dependents i f he 
becomes a claimant, on his own account, until the expiration of the 
benefit year. 

Definition of dependent.—In all these States, "dependents" in­
clude children under a specified age (16 to 18) as indicated in table 
21. In 6 States, children are tlie only dependents recognized. The 
intent is to include all children whom the claimant is morally obli­
gated to support (District of Columbia) or all whom he "is re­
sponsible for and does support" (Wyoming by statute and Maryland 
by regulation). Hence stepchildren and adopted children are in­
cluded in most States. Grandchildren are also included in Nevada. 
Married children are excluded in Alaska and gainfully employed 
cliildren in Nevada. In Alaska, Connecticut, the District of Colum­
bia, Illinois, Iowa, Massachusetts, Michigan, and Nevada, allowances 
may be paid in behalf of older children who are unable to work 
because of physical or raental disabiUty. 

Six States pay allowances on behalf of other dependents also. 
Included within the definition of dependents are wives who are not 
gainfully eraployed and who are wholly or mainly supported by a 
claimant (Nevada); and legally married wife or husband who are 
Hving with and wholly or chiefly supported by claimant (Ohio); 
spouses receiving more than half of their support from a claimant 
(Illinois) and i f they eamed $30 or less in the week claimed (Iowa) 
and less than $21 in the week prior to the beginning of the benefit 
year (Michigan); spouses unable to work because of disability 
(District of Columbia); husbands unable to work (Nevada); and 
dependent parents, brothers, and sisters who are unable to work 
because of age or disability (District of Columbia, Michigan, and 
Nevada). In Michigan, aUowances are paid i f tliese dependents 
were miemployed and were receiving more than half of tlieir sup­
port frora the clairaant for 90 consecutive days immediately prior 
to the beginning of the benefit year. 
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Table 21.—Types of dependents included under provisions for dependents' allowances, 
12 States 

state 

De­
pend­
ent 

child 1 
under 

age 
speci­
fled 

Older 
child 1 

not able 
to work 

Nonworking dependent Numher 
of de­
pond­
onts 

fixed for 
beneflt 
year 

Limitations on 
parent who may 

receive 
allowance' 

state 

De­
pend­
ent 

child 1 
under 

age 
speci­
fled 

Older 
child 1 

not able 
to work Wife 

Hus­
band Parent' 

Brother 
or sister 

Numher 
of de­
pond­
onts 

fixed for 
beneflt 
year 

Limitations on 
parent who may 

receive 
allowance' 

Alaska • US 
16 
16 

* 18 
* 18 

IB 
* 18 
* 18 
US 

18 
16 
18 

X
X

X
X

X
 

X 
X 
X 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent.' 
Only 1 parent.' 
Neither. 
Only 1 parent. 
Only 1 parent.' 
Parent having 

custody. 

US 
16 
16 

* 18 
* 18 

IB 
* 18 
* 18 
US 

18 
16 
18 

X
X

X
X

X
 

X 
X 
X 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent.' 
Only 1 parent.' 
Neither. 
Only 1 parent. 
Only 1 parent.' 
Parent having 

custody. 

Dist. of Columbia. 
Illhiois 

US 
16 
16 

* 18 
* 18 

IB 
* 18 
* 18 
US 

18 
16 
18 

X
X

X
X

X
 

t X 
X 

<X 

'X 
X 

*X 

t x ' X 

X 
X 
X 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent.' 
Only 1 parent.' 
Neither. 
Only 1 parent. 
Only 1 parent.' 
Parent having 

custody. 

Iowa 

US 
16 
16 

* 18 
* 18 

IB 
* 18 
* 18 
US 

18 
16 
18 

X
X

X
X

X
 

t X 
X 

<X 

'X 
X 

*X X 
X 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent.' 
Only 1 parent.' 
Neither. 
Only 1 parent. 
Only 1 parent.' 
Parent having 

custody. 

Maryland 

US 
16 
16 

* 18 
* 18 

IB 
* 18 
* 18 
US 

18 
16 
18 

X
X

X
X

X
 

t X 
X 

<X 

'X 
X 

*X X 
X 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent.' 
Only 1 parent.' 
Neither. 
Only 1 parent. 
Only 1 parent.' 
Parent having 

custody. 

Massachusetts 
M lch lean 

US 
16 
16 

* 18 
* 18 

IB 
* 18 
* 18 
US 

18 
16 
18 

X 
Under 21 

X 

X 
X 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent.' 
Only 1 parent.' 
Neither. 
Only 1 parent. 
Only 1 parent.' 
Parent having 

custody. 

Massachusetts 
M lch lean 

US 
16 
16 

* 18 
* 18 

IB 
* 18 
* 18 
US 

18 
16 
18 

X 
Under 21 

X 
I X 
X 
X 

' X 
' X 
X 

t x 
I X 

t x 
I X 

X 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent.' 
Only 1 parent.' 
Neither. 
Only 1 parent. 
Only 1 parent.' 
Parent having 

custody. 

Ohio 

US 
16 
16 

* 18 
* 18 

IB 
* 18 
* 18 
US 

18 
16 
18 

X 
Under 21 

X 
I X 
X 
X 

' X 
' X 
X 

t x 
I X 

t x 
I X 

X 
X 
X 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent.' 
Only 1 parent.' 
Neither. 
Only 1 parent. 
Only 1 parent.' 
Parent having 

custody. 

US 
16 
16 

* 18 
* 18 

IB 
* 18 
* 18 
US 

18 
16 
18 

I X 
X 
X 

' X 
' X 
X X 

X 
X 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent.' 
Only 1 parent.' 
Neither. 
Only 1 parent. 
Only 1 parent.' 
Parent having 

custody. 
Wyoming 

US 
16 
16 

* 18 
* 18 

IB 
* 18 
* 18 
US 

18 
16 
18 

X 
X 
X 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent.' 
Only 1 parent.' 
Neither. 
Only 1 parent. 
Only 1 parent.' 
Parent having 

custody. 

US 
16 
16 

* 18 
* 18 

IB 
* 18 
* 18 
US 

18 
16 
18 

X 
X 
X 

Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent. 
Only 1 parent.' 
Only 1 parent.' 
Neither. 
Only 1 parent. 
Only 1 parent.' 
Parent having 

custody. 

1 Child hicludes stepchild by statute in all States except Maryland and Massachusetts and by regulation 
In Maryland; adopted child by statute in Alaska, Illinois, lowa, Michigan, Rhode Island and Wyoming, 
by regulation In Maryland and by Interpretation In Massachusetts; and grandchild by statute In Novada. 
Parent Inoludes stepparent In the Districtof Columbia and Kevada and legal parent In Michigan. 

' If both parents aro receiving beneflts simultaneously, 
• Only dependents residing In the State (Alaska) or within the United States, Its Territories and posses­

sions (Massachusetts). 
• Child must be unmarried (Alaska and, by Interpretation Massachusetts); "not gainfully employed" 

(Nevada); must havo received more than half tho cost of support from claimant for at least 90 consecutive 
days or for the duration of the parental relationship (Illinois, Iowa and Michigan). 

• Notable to work "becauseof age or physical disability" or "physical or mental Infirmity", In Michigan 
parents over age 65 or permanently disabled for gainful employment, brother or sister under 18 (or under 21 
If not able to work), orphaned or whose living parents are depondents. 

• Spouse must have eamed less than $30.01 in week claimed (Iowa) or less than $21 in week prior to the 
beginning of the boneflt year (Michigan). 

' By Interpretation, payable to mother only if she provides for children upon failure of father lo do so 
(Massachusetts); right to augmented beneflt Is fixed for benefit year and not transferrable to other claimant 
(Michigan); If payable to a woman, dependency status must be established (Rhode Island). 

Amount of weekly dependents' aUowances.—The amount allowed 
per dependent is ordinarily a fixed sum, varying from $1 in the 
District of Columbia to $6 in Massachusetts (table 22). In Illinois 
benefits of $1 to $8 per dependent are paid only to claimants with 
high-quarter wages above $713.25 and in Iowa benefits of $1 to $4 
per dependent are paid only to clairaants with high-quarter wages 
above $617.50. 

In Michigan benefits are paid to claimants according to a sched­
ule by the average weekly wages and six family classes. Class A 
is a claimant with no dependents; class B, a claimant with one 
dependent other than a child; and class C through F are claimants 
with one to four dependents, at least one of whom is a dependent 
child, or from two to five dependents other than children. The 
allowance for each dependent is $1 to $6, according to the eamings 
and "family class" of the clairaant. 

In Ohio an allowance of $5 is paid for a dependent spouse, or a 
dependent child i f there is no spouse, plus $3 for each of two other 
dependent children. 
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Table 22.—Al lowances For dependents, 12 States 

Minimum Maximum Full Maximum 
Statutory weekly beneflt weekly beneflt allow­ potential 
weekly ance beneflts 

allowance Limitation on for 
State per weekly allowances week 

depend­
weekly allowances 

Mail - Maxi­ of With­ With 
ent Basic mum Baste mum partial out depend­

beneflt allow­ benefit allow­ benefits depend­ ents 
ance ance ents 

Alaska $5 Lesser of wba or$25- $10 $10 $45 $25 Yes... $1,170 '$1,820 
Conn 4 H wba 10 

8 
fi 45 22 Yos. . 1,170 ' 1,742 

D C s 1 $3' 
10 
8 3 30 10 Yes--. 780 ' 780 

II I - <l-8 Schedule $1-$13'— 10 • 0 32 U8 No *— 832 1,300 
Iowa »l-4 Schedule $1-$I4 10 JO 30 •14 No 780 1,144 
Md 2 $8 10 8 35 8 Yes 910 1,118 
Mass 6 Augmented benefit 10 '3 40 47-(t) Ycs-.- 1,200 (') 

not more than 
average weekly 
wage.' 

Mich '1-6 Schedulo $l-$26 10 4 30 25 No 780 1,430 
Nev 6 $20, but augmented s '0-4 37,50 '18-20 Yes ' „ 975 1,495 

beneflt not more 
than 6 pereent of 
high-quarter 
wagos. 

Ohio '5 $11» 10 11 42 11 Yes'.- 1,092 1,378 
and 3 

10 11 42 11 Yes'.- 1,092 1,378 

R.I 2 $8. 10 8 36 8 Yes--. 930 ' 1,144 
Wyo 3 $6 10 6 44 0 Yes--. 1,144 11,300 10 44 Yes--. 1,144 11,300 

1 Assuming maximum weeks for total unomploymont; weeks of partial unemployment could Increase 
this amount because full allowance Is paid for each week of partial unomployment. 

»Same maximum weekly beneflt amount with or without dependents' allowances. Claimants at lower 
weekly benefit amounts may havo bonoflts increased by dependents' allowances. 

* Limited to claimants with high-quarter wages In excess of $713.25 and 1-4 dopendents (Illinois) and to 
clahnants with high-quarter wages In excess of $617.50 and 1-5 dependents (Iowa), See text for details, 

< Dependents' allowances considered as part of weekly beneflt amonnt. See tablo 20 for weekly benefits 
for partial unemployment. 

1 Not more than 26 payraents for dependents may be made In any one beneflt yoar. 
* Average weekly wage flgured as Ho of 2 highest quarters' wages or Ha of high quarter wages if claimant 

has wages In only 2 quarters. At minimum weekly benefltamoimt average weekly wage Is $13 (^a of $325). 
At maximum weekly beneflt amount. It Is $87 (Ha of $1,120 or more). Maximum potential benefits In beneflt 
year Include dependents' allowances for each week of beneflts. 

' Except $2-$8 for flrst dependent chUd. Beneflts paid to claimants with dependents are determined by 
schedule accordhig to the average weekly wage and family class. See text for details. 

' Depending on high-quarter wages of claimant qualifying for minimum and maximum weekly boneflt. 
Claimant who barely qualifles for maximum weekly benefit would receive $18. 

* £5 for a dependent spouse, or a dependent chUd if there is no spouse, plus $3 for each of 2 other dependent 
chfidren. $6 limit if there Is a working spouse. 

- Al l States have a limit on the total amount of dependents' allow­
ances payable in any week—in terms of dollar amount, number of 
dependents, percentage of basic benefit or of high-quarter wages 
or of average .weekly wage. Only in Massachusetts can any claim­
ant receive allowances for more than six dependents. In Wyoming 
the limit is two dependents; in the District of Columbia and Ohio, 
three dependents; in Maryland, Nevada,' and Rhode Island, four 
dependents; in Alaska, Illinois, Iowa, and Michigan, five depend­
ents; and in Connecticut, six dependents. In several States the 
limitations on maximum allowances in terms of a percentage of 
high-quarter wages or of basic weekly benefit amount result in 
reducing, for many claimants, the nominal allowance per dependent 
or the maximum number of dependents on whose behalf allowances 
may be paid. 
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In Nevada the claimant who barely qualifies for the minimum 
weekly benefit is not eligible for any allowance for dependents. 
Only in the District of Columbia, Maryland, Ohio, Rhode Island, 
and Wyoraing, can a claimant with the minimum weekly benefit 
draw the maximmn amount of dependents' allowances provided in 
the law. In Nevada no claimant with high-quarter wages of less 
than $950.01 can get ful l $20 allowance for four dependents. The 
District of Colurabia has a different type of limit in that the maxi­
mum weekly benefit is the same ($30) with or without dependents; 
thus no claimant with a weekly benefit over $27 can draw the maxi­
raum dependents' allowances of $3 per week when totally unem­
ployed, regardless of the number of his dependents. 

Illinois has a limit depending on high-quarter wages as well as 
number of dependents. The raaximum weekly benefit for a claimant 
with high-quarter wages of less than $713.26 is $32, regardless of 
the number of his dependents; for a claimant with four dependents 
and high-quarter wages of $1,274.26 or more, i t is $50. Iowa also 
has a limit depending on high-quarter wages as well as number of 
dependents. The maximum weekly benefit for a claimant with high-
quarter wages of less than $617.51 is $30, regardless of the number 
of dependents; for a claimant with four dependent children and 
no spouse or a nonworking spouse and high-quarter wages of 
$1,072.51 or more, i t is $44. Michigan's limit depends on average 
weekly wages as well as number of dependents. The maximum 
weekly benefit for a claimant with average weekly wages of $75.51 
or more and no dependents is $30; for a claimant with maximura 
dependents, it is $55 only i f his average weekly wage is $108.01 or 
raore. 

In Massachusetts there is no limit on the weekly allowance ex­
cept in terms of the number of dependent children and the average 
weekly wage as defined in the law. The claimant who quahfies for 
the raaxiraura basic benefit, with the minimura amount of high-
quarter wages that qualifies for the maximum weekly benefit, could 
have an allowance for eight dependents; one who had been paid 
maximum taxable wages in his high quarter (an average of almost 
$58) would receive $6 for each of his dependent children, in addition 
to the $31 basic benefit. 

In 5 of the 6 States which hmit dependents to children, and in 
the District of Columbia, Iowa, Michigan, and Ohio, the number 
of dependents is fixed for the benefit year when the monetary de­
termination on the claim is made. In Nevada no dependents' 
allowances are payable i f both parents are receiving benefits; in 
nine States, only 1 parent may draw allowances i f both are receiving 
benefits simultaneously. 
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Dependentŝ  allowances for partially unemployed workers.—Claim­
ants who are eligible for partial benefits raay draw dependents' 
allowances in addition to their basic benefits in aU the States which 
provide these allowances. In all States except Illinois, Iowa, Mary­
land, Michigan, and Nevada the existence of a week of partial 
unemployment is measured by the basic rather than the augmented 
weekly benefit, and in all States except Michigan, the ful l allow­
ance is paid for a week of partial unemployraent. In Michigan 
the benefit for a week of partial uneraployraent, which is always 
one-half of the weekly benefit, includes only one-half of the de­
pendents' aUowances. In other States the allowance for dependents 
raay be greater than the basic benefit for partial unemployment. 
For example, a Coimecticut claimant with a $32 weekly benefit and 
four compensable dependents would receive a $7 basic benefit and a 
$16 dependents' allowance in a week in which he earned $28.50. 
He would, however, be ineligible for any benefits in a week in which 
he eamed $35 or more. 

Relation of dependents'' allowances and duration.—In all these 
States, except the District of Colurabia, Illinois, and Iowa, the de­
pendents' allowances increase the maximum amounts payable in a 
benefit year for all claimants because dependents' allowances are 
added to the basic weekly benefit so long as it is payable. In the 
District of Columbia the maximum potential benefits for the claim­
ant at the maximum weekly benefit amount are the same for claim­
ants with or without dependents because the raaximum weekly 
benefit is the same with or without dependents. However, claimanta 
receiving less than the maximum weekly benefit amount and de­
pendents' allowances in the District of Columbia may draw depend­
ents' allowances so long as basic benefits are payable. In Illinois 
and Iowa maximum potential benefits, as well as weekly amounts, 
may be increased for sorae clairaants with dependents but the addi­
tional amounts payable are included in the duration formula. 

The provisions conceming dependents' allowances and partial 
benefits also atfect maximum potential benefits in a benefit year. 
In Illinois, Iowa, and in Michigan (where the benefit for a par­
tially uneraployed worker includes one-half basic benefits and one-
half dependents' allowances), maximura ,potential benefits in a 
benefit year are the sarae for claimants partially unemployed and 
those totally unemployed.. In Maryland, Nevada, and Ohio, the 
number of payments for dependents is limited to 26. In the other 
States where fu l l allowances for dependents are paid for all weeks 
of partial benefits, the masimum potential benefits and allowances 
in a benefit year may be greater than the maximum augmented 
benetits for the maximiun number of weeks of total unemployment 
provided in the law. 
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Duration of Benefits 

Thirteen State laws allow potential benefits equal to the same 
multiple of the weekly benefit amount (20 to 30 weeks) to all 
claimants who can meet the qualifying wage requirement and of 
these Georgia allows an additional 2 weeks for all those claimants 
whose base-period wages equal four times the high-quarter wages 
at the beginning of each wage bracket (table 23). Four of these 
States have an annual-wage forraula with comparatively high 
requirements of base-period wages at aU but the lower benefit levels. 
New York has an aver age-weekly-wage formnla requiring employ­
ment in at least 20 weeks and base-period wages of $300 in such 
20 weeks for claimants with the minimum weekly benefit amount 
($10) and $l,800-$4,680 for claimants at the maximum ($45), de­
pending on the number of weeks of employment (20-52) on which 
they qualify. The other eight States have a high-quarter forraula 
for deterraining weekly benefit amount; they all directly or indi­
rectly require employment in more than 1 quarter for all—or most— 
clairaants to qualify. 

Formidas for variable duration,—The other 38 State laws pro­
vide a maximum potential duration of benefits in a benefit year 
equal to a multiple of the weekly benefit araount (18 to 39 weeks 
of benefits for total unemployraent) but have another limitation 
on annual benefits. In 26 of these States a claimant's benefits are 
limited to a fraction of base-period wages, i f i t produces a lesser-
amount than the specified multiple of the clairaant's weekly benefit, 
amount, as follows: 

Number of 
Fraction Btatea 

% 1 
^ 2 
% 1 
36 percent 1 
1^ 16 

%o 1 
29 percent 1 
14 3 

In Ohio a claimant's benefits are the lesser of 26 times the weekly-
benefit amount and total base-period wages. In 5 other States the-
fraction appUed in a schedule is a weighted one. In Utah a sched­
ule of eamings in terms of specified ratios of base-period wages to. 
high-quarter wages yields specified miniraum and maximum weeks-
of total unemployraent. In Colorado, where most claimants are 
limited to one-half of their base-period wages, clairaants who are-
eligible for increased benefits (see page 65) are eligible for 26-
weeks' uniform potential benefits. 
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In 5 States maximura potential benefits depend on a fraction of 
Tveeks worked. Florida allows a half week of benefits for each 
week of employment in the base period; Michigan, two-thirds week 
'ot qualifying employment up to 39; New Jersey, three-fourths week 
•of benefits for each week of employment up to 35; Rhode Island, 
i^hree-fifths week of benefits for each week of employraent up to 
42; and Wisconsin, seven-tenths week of benefits for each week of 
•employment to 20 weeks and eiglit-tenths week for each added week 
up to 45. In Michigan and Wisconsin, duration, like weekly benefit 
amount, is figured separately for each employer in inverse chrono­
logical order. 

I l l aU States except ilontana, which makes no payments for less 
than the weekly benefit araount, the raaximum potential benefits 
may be used in weeks of total or of partial benefits. I f a claimant 
has some or all weeks of partial benefits, the number of weeks of 
benefits may be greater than the nuraber shown in table 23. In 
four States with dependents' allowances the maximum potential 
benefits in a benefit year may be greater than the amount shown in 
table 23 (see table 22, footnote 1). 

Minimum weeks of henefits.—In four States with variable dura­
tion and a high-quarter weekly benefit formula, a minimum number 
of vveeks duration (10, 11, or 15 weeks) is specified in the law (table 
23, footnote 2). In other States the minimum potential annual 
benefits result frora the miniraum qualifying wages and the dura­
tion fraction or frora a schedule. For any clairaant this minimum 
amount may be translated into weeks of total unemployment by 
dividing the potential annual benefit by the weekly benefit. I f the 
weekly benefit amount for a claimant who barely qualifies for bene­
fits is higher than the statutory rainimum weekly benefit (because 
the qualifying wages are concentrated largely or wholly in the high 
quarter), the weeks of duration are correspondingly reduced. 

Maximum weeks of heneflts.—Maximura weeks of benefits vary 
from 18 to 39 weeks, most frequently 26 weeks, in 32 States. In 10 
States the raaximum is less than 26 weeks and in 9 States more than 
26 weeks. Table 24, giving the number of States by maximum 
weeks of benefits and maximum weekly araounts, shows the general 
tendency of the State formulas to be liberal in both respects i f 
liberal in one. 

In Massachusetts and Michigan duration may be extended for 
those claimants who are taking training to increase their employ­
raent opportunities. In Massachusetts, any claimant certified as 
attending an industrial retraining course in a vocational school of 
the State or its political subdivisions is entitled to as much additional 
as an amount equal to 10 times his weekly benefit, provided he is 
otherwise capable of and available for work. In Michigan, the 
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Table S3.—Duration of benefits in a benefit year 

M i n i m u m poton­
M a x i m u m potential beneflts * 

State 

Proportion of base-
period wage credita 
or of weeks of em­

ployment • 

t la l benefits > > 

A m o u n t » Weeks 

Wage credits 
requi red ' 

Proportion of base-
period wage credita 
or of weeks of em­

ployment • 

Amount Weeks High 
quarter 

Base 
period 

Uniform potential duration for all eligible claimants 

Georgia 
Hawaii 
Maino 
Maryland-
Montana 
New Hamp­

shlro. 
New York.. 
North 

Carolina. 
North 

Daketa, 
Pennsylva­

nia. 
Tenuossoe 
Vermont 
West 

Virginia. 

Alabama 
Alaska 
Arizooa 
Arkansas 
Califomia 
Colorado 
Connecticut-
Delaware 
District of 

Columbia. 
Florida-

Idaho 
illmois 
Indiana 
Iowa 
Kansas 
Kentucky 
Louisiana 
Massachu­

setts. 
Michigan 

Minnesota... 
Mississippi 
Missouri 
Nebraska 
Novada 
New Jersey.. 

New Mex loo-
Ohio 
Oklahoma— 
Oregon 
Rhodo 

Island. 
South 

Carolina. 
Soutb 

Dakota. 
Texas 
Utah. 
Virginia 
Washlugton-. 
Wisconsin 

Wyoming 

$140.00 20 * $600. 00-660.00 '20-22 J725 00 •$1,360.00 
130.00 26 1.170.00 26 1,100.01 1,350.00 
182,00 20 868.00 26 t 725.00 2,000.00 
260.00 26 910.00-1,118 00 26 816 01 1,260.00 
220,00 22 704 00 22 710 00 1,065.00 
260 00 26 088.00 26 ' 750. 00 3, 000.00 

260.00 26 1,170 Ofl 26 • 1,170 00 • 1,800.00 
• 280 00 ' 26 '832.00 < 28 ' 760 00 3,000.00 

240.00 24 768.00 24 806.01 1,24&00 

300.00 30 M , 200.00 30 ' 088, 00 ' 1,825.00 

170.00 22 704.00 22 806, 01 1.020.00 
' 260.00 •20 ' m 00 »26 936,00 1.080.00 

240.00 24 720.00 24 ' 7S0 00 3,000.00 

Maximum potential duration varying with wage credits or woeks of employmont 

H . . . . - $70.00 11-1- $560.00 20 $715.01 $1,678.50 
30-20 percent ' 150.00 15 '1,170.00-1,820.00 20 "1,000 00 < 4,000.00 
H 100,00 10 910.00 20 850.01 2,727 Oi 
H - 100.00 10 780.00 20 780.00 2,250.01 
H "260.00 > '26 •1,430 00 '26 1, 500, 00 2,858.01 
H ' 210.00 15 *1,397.50-1,404.00 *32H 910.11 2,795.00 
H—- ' 120.00 H 12 •1,170. OO-l, 742.00 •26 1,157.00 3,480.00 
29 porcent — 77.00 > 11 1,040.00 26 987.63 3,684.49 
H- 92.00 11-t- * 780.00 26 667.01 2,337.01 

H weeks of em­ 100.00 10 , 858.00 26 832,13 3,296.52 
ployment. 

3,296.52 

32-29 percent ' ) 150.00 MO »1,040.00 "20 1,014.01 3.640 00 
37-32 percont i '260,00 ' • 2 6 • 832,00-1.300.00 "20 ' 680, 26 ' 2, 625 00 
H > 62.00 6+ 036.00 26 '«936, 00 3.744.00 
H • - 100.00 10 780.00-1,144.00 26 >590 01 ' 2, 340.00 
W— - 100.00 10 1,060.00 26 1,001,01 3,195.01 
H.... 150.00 »15 884.00 26 837.51 2,650.60 
H - - 120.00 12 080.00 28 680.01 2.447.51 
30 percent 234,00 •23-I- l,200.00-(*) 30 1,120.00 3,330.56 

? i weeks of em­ 95.00 9+ 780.00-1,430.00 26 ' 981. 63 '2,944.89 
ployment. 

'2,944.89 

42-33 porcent i 216.00 18 988.00 20 " 750.00 3,000 00 
H 96.00 12 780.00 26 754.01 2.337.01 
H ' 78,00 »26 858 00 26 800.0! 2,574.00 
H - 132,00 11 884.00 26 750,01 2,626.60 
H —- 80,00 10 975.00-1,495.00 26 926,01 2,922.01 
^ weeks ot em­ 130.00 13 910.00 26 « 715.13 "1,925.35 

ploymont. 
"1,925.35 

H - 180,00 18 1.080.00 30 884,01 1,706.07 
100 percont 240,00 »24 1,092.00-1.378.00 26 1,091.00 (») H 100,00 10 1,248.00 39 " 935.26 3,741.01 
H . . . - 233,00 •15-1- 1,040.00 26 1,027,00 3,120.00 
H weeks of em­ 120.00 12 936.00-1,144.00 26 1910.13 "2,940.42 

ployment. 
H 

ployment. 
H 80.00 10 572.00 22 676.00 1.713.01 

32-20 percent 192,00 >16 792.00 24 775,00 3,100.00 

H "94.00 *9-K 672.00 24 702.01 2,684.01 
{') - 100.00 »10 1.410.00 36 1,014,00 3,346.20 
M . 64.00 8 604.00 IS 675.01 1,060.01 
H 207.00 15-1- 1.260.00 30 »931.25 3,025.00 
J^oof flrst 20 137.60 12-1- 1,698.00 34 ' 1,106.13 > 4,140.45 

woeks of em­
ployment and 
^ • o f romaioing 
woeks np to 45. 

Ho.... 120.00 12 1,144.00-1,300.00 26 1.075.01 3,666.67 

(Footnotes on pase 7,7.) 
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claimant attending, at the Commission's direction, a vocational re­
training program provided or designated by the Commission is 
entitled to additional benefits of as much as 18 times his weekly 
benefit araount. 

Extended duration.—In six States weeks of potential duration is 
extended for claimants who have exhausted their regular benefits. 
Such extended benefits are paid only when unemployment within 
the State reaches specified levels. In four States with variable 
duration and a maxiraum of 26 weeks (California, Connecticut, 
Idaho, and Illinois) potential benefits are extended by 50 percent 
up to a raaximum of 13 •v̂ 'eeks. North Carolina with uniforra dura­
tion of 26 weeks extends potential duration by 8 weeks for all 
claimants and Vermont also with uniform duration of 26 weeks 
extends potential duration by 13 weeks for all claimants. In Cali­
fornia extended benefits may be paid to clairaants during periods 
of retraining. 

Other limits on duration.—In raost States with variable duration, 
clairaants at all benefit levels are subject to the same minimura and 
maximura weeks of duration. In three States, however, the maxiraum 
weeks of benefits are not attainable by all clairaants at all benefit 
levels. In Alaska, Minnesota, and Washington, with annual-wage 

(Footnotea for Table 23.) 
' Iu States with weighted tables the percent of benoflts Is flgured at the bottom of the lowest and ofthe 

highest wage brackets; in States noted the percentages at other brackets are higher and/or lower than the 
percentage shown. In Utah duration is based on a ratio of annual wages to high-quarter wages (less than 
1.0-3.3). 

* Maximum potential benefits for claimants with minimum qualifying wages. (See table 17 for these 
qualifying wages.) Minmium weeks applies to claimants with minunum weekly benefit amount and mmi­
mum qualifying wages eicept in Texas where minimum qualifying wagos of 1375 with $250 in one quarter 
and $125 in another quarter yield a weokly beneflt higher than tbe mmimum weekly boneflt amount. If 
qualifying wages are concentrated largely or whoUy in the high quarter, weeklv beneflt for claimants with 
minlmura qualifying wtwes may be higher and consequently weeks of benefits loss than weeks shown. In Dela­
ware. Kentucky and Utah statutory minimum; in Illinois statutory minimum of 10 weeks not applicable 
at minimum weekly benoflt amount. Depondonts' allowances add to potential benefits for claimant* 
entitled to such allowances. Figures for wago credits reflect rounding prorision in State iaw or schedule, 

» Potential beneflts extended by 50 percent when unemployment lu tho State reaches a specified level; in 
North Carolina by 8 weeks. 

' When 2 amounts aro given, higher includes dependents' allowances except in Colorado and Georgia. 
In Colorado, higher amount includes 25 percent additional for claimants employed in Colorado by covered 
employers for 5 consecutive calendar years with wagos in ojtcess of $1,000 per year and no beneflts received; 
duration for all such claimants is 26 weeks. In Georgia, higher amount applies to a claimant whose base-
period wages are equal to 4 times minimum high-quarter wages for his wago bracket, base-!>eriod wages of 
$1,350 applies to claimants qualifymg for standard duration of 20 weeks, $2,000 required for claimants quali­
fying for extended duration of 22 weoks. Dependents' allowances and weekiy amounta above $25 are paid 
only to intrastate claimants tn Alaska. In tho District of Columbia same maiimum with or without 
dependents. Maiimum augmented benefits not shown for Massachusetts since augmented weekly beneflt 
is limited; see tables 21 and 22. 

* Annual-wago formula; amount shown for high quarter ia H baso-period wages. 
" Figures given are based on highest avorage weekly wage for claimanta without depondonts; $75.51 in 

Michigan (for claimants with dependents $74 01 to $108.01. depending on numbor of dopondonts), $55.01 
in New Jersey, $90 in Now York,'$70.01 in Ehode Island and $92.01 m Wisconsin. High-quarter figure 
assumes 13 weeks of omployment; hase-period figure is 30 weeks requhed in Michigan, 35 weeks in New 
Jersey, 20 weeks in New York, 42 weeks In Khode Island and 45 woeks io Wisconsin [or maximum dura­
tion. In Michigan wage credits required for maiimum ttenoflts for clairaants with dependents range frora 
$962.13 to $1,404.13 in high quarter and $2,886.39 to $4,212.39 in base period. 

' Maximum potential beneOt is $1,140 until July 1, 1960. High-quarter wagei of $038 and baso-period 
wagos of $1,675 needed for this amount 

' Only specified amount of wages per quarter may be used for computing duration of btnefils; 32^ times 
the maximum weekly benefit amount hi Colorado; $950 in Indiana; 7.2 times the weekly benefit amount 
In Iowa; and $858 in Missouri. 

* In Illinois, claimants with masimum number of dependents need high-quarter wages of $1,274.20 and 
base-period wages of $2,975 to qualify for masimum potential annual benefits; in Iowa, snch claimants 
need high-quarter wages of $1,072 51 and base-period wages of $3,554 I I . 

'* Amount shown Is H of base-porlod wages. "To obtain maiimum potential annual benefits, ciaimant 
must havo more than 4 times high-quarter wages necessary for maiimum weekly beneflt. (See table 18.) 

" 20 weeks of employment required in baso period. 
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formulas and variable duration, both weekly benefit and weeks of 
benefits increase with increments of annual wages; only claimants 
at or near the maximum weekly benefit amount are eligible for 
raaxiraura weeks of benefits. The raaxiraum weeks of benefits for 
clairaants with the rainiraura weekly benefit araount range from 15 
to 18 weeks in these States. 

Four other States include a limitation on wage credits in com­
puting duration. In Colorado only wages up to 32^ times the cur­
rent maximum weekly benefit araount-per-quarter count; in Indiana 
wages up to $950; in Missouri wages up to $858; and in Iowa quar­
terly wage credits are limited to the lessor of one-third wages or 
7.2 times the weekly benefit amount. This type of provision tends 
to reduce weeks of benefits for claimants at the higher benefit levels. 

Maximum poteriticd heTiefits in a benefit year.—In the 51 States, 
niaximum potential basic benefits in a benefit year vary from $504 in 
Virginia to $1,598 in Wisconsin. In the 12 States with dependents' 
allowances, maximum potential benefits for the claimant with maxi­
mum dependents' allowances vary from $1,118 to $1,820. The dis­
tribution of both amounts is shown below. 

The qualifying wages required for these various amounts vary 
even more widely than the benefits, as shown in table 23. Minimum 
qualifying wages for maximum potential benefits vary from $1,065 
in Montana to over $4,000 in Wisconsin. The variations are related 
more to the type of formula than to the amount of benefits. In 36 
States, maximura potential benefits require base-period wages of 
$2,000 or more—in 19 of these, over $3,000. 

Num,ber of Btatea 
with apecified 

amounta 
With 
maxi-

Withoui mum 
depend- depend­

ents' ents' 
allow- allow-

Amount of maximum potential benefita ances ancea 
$504, less than $600 3 0 
$600, less than $700 2 0 
$700, less than $800 10 1 
$800, less than $900 7 0 
$900, less than $1,000 10 0 
$1,000, less than $1,100 ^ 0 
$1,100, less than $1,200 4 3 
$1,200, less than $1,300 4 0 
$1,300, less than $1,400 1 3 
$1,400, less than $1,500 2 2 
$1,500, less than $1,820 1 1 
$1,820 0 1 
Not specified :. 0 1 
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Provisions for Modiflcation of Benefits According to Condition of the Fund 

Twenty-seven laws ̂  require the State agency to inform the Gov­
emor and the legislature whenever the State officials believe that 
a change in contribution or benefit rates will become necessary to 
protect the solvency of the fund and to make recoramendations with 
respect thereto. A similar Vermont provision is not specific as to 
contributions or benefits. In Oregon i f the Commission finds it 
necessary for the protection of the fund it may require any em­
ployer to deposit a sum equal to his contributions for three calendar 
quarters. 

Six States have more specific provisions for reducing benefits in 
one or more respects when the fund falls below a specified amount 
or a specified ratio to benefit payments for a given period. In these 
States the action indicated below may be taken. 

state 
K educe 

maximum 
weekly 
beneflt 

Eeduce 
duration 
beneflts 

Increase 
waiting 
period 

Change 
qualifying 
require­
ments 

Eliminate 
partial 
benefits 

Reduce 
depend­

ents' 
allowances 

Nevada:' 
1st stage.. X x 
2d stage X 

New Hampshire' X X 
X 

Ohio X X 
X X X X 

Rhode Island X X X 
X 

' Mandatory. 

Provisions for Individuals Unemployed After Military Service 

Five States ̂  have special provisions preserving the benefit rights 
to which a worker is entitled when he enters the Armed Forces 
and making them available to him after discharge. For coverage 
under these provisions the usual requirement is that the worker 
must have entered the service on or after a specified date in 1940, 
or 1950, must have served a specified number of days, and must 
have completed such service within a specified time. 

Most States preserve the wage credits for qualified veterans by 
excluding from the base period all quarters spent in military service. 
In addition, some of the States extend benefit years established by 
workers prior to their entrance into the Armed Forces. For exam­
ple, California provides, for servicemen with unexpired benefit years 
at the time of induction into the Armed Forces, that the unexpended 

•Alabama, Arkaneaa, Colorado. Delaware. Florlda, Georgia, Indiana, Iowa, Kansas, 
Lonlslana. Maine, Maryland, Minnesota, MieslBSlppl, Montana, Nebraaka, New Jersey, 
North Carolina, North Dakota, Oklahoma, South Dakota, Tennessee, Texas, Dtah, Vir­
ginia. Washington, Wyoming. 

< California, Michigan, Montana, New Jersey, Sonth Carolina. 
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Table 24.—Number of States by maxtmum basic weelcly benefits and maximuin weeks 
of benefits for total unemployment 

Maximum Mailmtmi basic weekly benefit 

benefita States 
$26 S2S $30 $32 $33 $34 $35 $36 $37.50 $38 $40 $41 $42 $43 $44 S45 $47 $55 

Total 
States. 

IS 

61 1 3 7 6 4 2 4 4 1 3 5 1 2 1 J 4 1 1 
Total 
States. 

IS 1 
1 
4 
4 

32 
1 
4 
1 
1 
1 
1 

"i 
1 
1 

.... 20 
1 
1 
4 
4 

32 
1 
4 
1 
1 
1 
1 

"i 
1 
1 

.... 22 

1 
1 
4 
4 

32 
1 
4 
1 
1 
1 
1 

"i 
1 
1 

.... 1 
1 
5 

2 
I 
2 

24 

1 
1 
4 
4 

32 
1 
4 
1 
1 
1 
1 

"i 
1 
1 

.... 1 
1 
5 

2 
I 
2 

1 
3 26 

1 
1 
4 
4 

32 
1 
4 
1 
1 
1 
1 

"i 
1 
1 

.... 1 
1 
5 

2 
I 
2 

1 
3 2 3 

1 
3 1 2 3 1 1 —- 1 4 .... 1 

1 
1 
4 
4 

32 
1 
4 
1 
1 
1 
1 

1 
1 
5 

2 
I 
2 

1 
3 2 3 

1 
3 1 2 3 1 1 —- 1 4 .... 1 

1 
1 
4 
4 

32 
1 
4 
1 
1 
1 
1 

3 
1 

1 I 1 1 
33 H — -

1 
1 
4 
4 

32 
1 
4 
1 
1 
1 
1 

1 I 1 1 
I 

1 
1 
4 
4 

32 
1 
4 
1 
1 
1 
1 

I 
1 —-

1 
1 
4 
4 

32 
1 
4 
1 
1 
1 
1 1 

1 —-
39 

1 
1 
4 
4 

32 
1 
4 
1 
1 
1 
1 1 

1 

1 
1 
4 
4 

32 
1 
4 
1 
1 
1 
1 1 

balance of benefits shall be reestablished with the week following 
their termination of service, and that all reestablished benefits shall 
lapse 65 weeks after terraination of such military service. 

Califomia modifies the conditions for eligibility for a veteran 
by suspending disqualifications imposed by reason of his acts prior 
to entering railitary service. Veterans who are not eligible for 
benefits under State provisions may be able to qualify for Federal 
benefits under the unemployraent insurance program for ex-service­
men. (Seech. VII . ) 
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Table 25.—Summary of benefit provisions' 

State 

Ala 
Alaska 

A r i l . . 
A r k . . 
Calif. 

Colo.-

Conn. 

Del-. 
D.C. 

Fla. 

Qa 
Hawaii. 
Idabo... 

lU-

Ind . -

lowa. 

Kans. 

Qualifying wages or employ­
ment In base period (num­
ber times weekly beneflt 
amount unless otherwise 
Indicated) 

(1) 

35; and $112,01 in I quarter— 
I H times hlgb-quartor wages 

but not less than $500. 

30; and wages in 2 quarters— 
30; and wages in 2 quarters.... 
30; but uot less tban $600 nor 

more tban $750. 
30 

$300; and wages In 2 quarters.. 

30. 
I H times high-quarter wagos 

but not lesa than $276; and 
$130 iu I quarter. 

20 times average weekly wage 
in high quarter (witb mini­
mum average weekly wage 
of $20). 

40-45; and $160 In 1 quarter.... 
30 
31+-38; $300 In 1 quarter and 

wagos iu 2 quarters, but not 
less than $472. 

$700; and $150 outside high 
quarter. 

$250; and $150 In last 2 quar­
ters. 

$300 with $200 In 1 quarter; 
and $100 In anotber. 

Weekly bonoflt amotmt (or total unemployment 

30. 

Computation (fraction of 
high-quarter wagos unless 
otherwise indicated) * 

(2) 

Ho 
1.8-1.1 percent of annual 

wages, plus $5 for each de­
pendent up to lesser of wba 
or $25. 

Hs 
Ho-.— 
H-r-Ho 

60 porcent of average weekly 
wage in high quarter. 

Ho, plus $4 for each dependent 
up to M wba. 

Hs 
Hs, plus $1 for each dependent 

up to $3.* 
50 percent of averago weekly 

wages. 

Hs 
Ho 
Ha-Ho 

Ho-Hi, plus $1-S18 allowance 
for claimants with 1-4 de­
pondents and high-quarter 
WMes of more than $713.25. 

Ho 

Ho, plus $1'$14 for claimants 
witb 1-5 dependenta and 
high-quarter wages of 
$617.60. 

Hs up to H ot State average 
w e ^ y wage. 

Minimum' 

(3) 

$6.00 
10.00-15.00 

10,00 
10 00 
10.00 

14.00 

10.00-14.00 

7.00 
8,00- 9.00 

10.00 

7.00 
5.00 

16.00 

10.00 

10.00 

10.00 

10.00 

Maxtmum * 

(4) 

$28.00 
U5.00-70.00 

35.00 
30.00 
55.00 

•43 00-64.00 

45.00-67.00 

40,00 
'30.00 

33.00 

30.00 
46.00 
40.00 

32.00-50.00 

36.00 

30.00-44.00 

41.00 

Total benefits payable in benoflt year 

Proportion of 
wages In base 
period (unless 
otherwise In­
dicated) • 

(«) 

H 
30-29 percent 

H 
H - -
H 

H 

H 

29 percent 
H 

H weeks of em­
ploymont. 

Uniform 
Uniform 
32-29 percent 

37-32 percent 

H 

H 

H 

Minimuni Maiimum 

A m o t m t Weeks ' Amount' W e e k s ' 

(6) (7) (8) (9) 

$70.00 
160.00 

m-
15 

$560.00 
1,170.00-1,820.00 

20 
26 

100.00 
100.00 

•260.00 

10 
10 

•26 

910.00 
780 00 

1,430 00 

26 
26 
26 

210.00 16 » 1,397. 60-1,404.00 > 3234 

i120.00 • •12 U , 170.00-1,765.00 • 26 

77.00 
02.00 

' 11 
11+ 

1.040.00 
•780.00 

26 
2s 

100.00 10 858,00 26 

140.00 
130.00 

'160.00 

20 
26 

110 

» 600.00-660.00 
1,170.00 

• 1,040.00 

> 20-22 
26 

• 26 

•260.00 • •26 '832.00-1,300.00 < 26 

62.00 6+ 936.00 26 

100.00 10 780,00-1,144.00 26 

100.00 10 1,066,00 26 

See rootnotes at ond of table. 



00 Table 25.—Summary of benefit provisions ^—Continued 

Stata 
Quallfsring wages or omploy­

ment in base period (num­
ber times weekly beneflt 
amount unless otherwise 
indicated) 

(1) 

Weekly benefit amount for total tmemployment 

Oomputatlon (fraction of high-
quarter wages unless other­
wise Indicated)' 

(2) 

Minimum' 

(3) 

Maiimum* 

(4) 

Total beneflts payable In benefit year 

Proportion of 
wagea in base 
tporlod (un­
less oherwise 
lii<Ucat«d) t 

(6) 

Minimum 

Amount 

(6) 

Weeks • 

(7) 

Maximum 

Amount* 

(8) 

Weeks 

(fl) 

K y , 

La , 
Maine... 
Md 

Mass-

Mich_ 

Minn. 
Miss.. 

M o , . . 

Mont-

Neb... 

Nev. 

N . H . 
N.J . . 

N . Mex. 
N . Y . . . 

N.O.. 
N . D . 
Ohio. 

l? i times high-quarter wagos 
with 8 times wba in last 2 
quarters and $260 In 1 quar­
ter. 

30 
$300 
36; and $192.01 in 1 quarter 

and wages in 2 quarters. 
$650 

14 weeks of employment at 
$15,01 or more. 

$520 -
36; and $130,01 In 1 quarter and 

wagos in 2 quarters. 
17 weeks of employment at $15 

or more. 
I H times high-quarter wages; 

and $170 in l quarter. 
$400 in 2 quarters witb at least 

$100 in eacb of such quarlers; 
and $200 in blgh quarter. 

30 

$500 - —. 
17 weeks of employment at $16 

or raore. 
30-27-H; and $156 In 1 quarter. 
20 weeks of employment at $15 

or more.' 
$500 -
39; and wagea iu 2 quarto.rs... 
20 weeks of employmont and 

$240. 

Ho. 

Hti 
2.2-1,1 percent of annual wages. 
i i i . plus $2 for each dependent 

up to $8. 
Hv-Ho, plus $6 for each de­

pendent up to averago week­
ly wage, 

63-^1% of average weekly 
wage; plus allowance of $1-
$25 depending on average 
weekly wage and number of 
dependents.' 

2.2-1 3 percent of annual wages 
Ho 

Ho 

Hs-Ha-.-

Ho-Ho 

Ho, plus $6 for each dependent 
up to lesser of $20 or 6% of 
high-quarter wages. 

1.8-1.2 porcent of annual wages. 
?S of averago weekly wage up 

to $46 and ^ above $46. 
Ho 
67-50 percent of average week­

ly wage. 
2.0-1.1 percent of annual wages. 
^ 8 — 
ii7-Ho, plus $5 for dependent 

spouse or a dependent child 
it there is no spouse, plus $3 
for each of 2 otber children. 

$10.00 

10 00 
7.00 

10.00-12.00 

10.00-16.00 

10.00-12.00 

12.00 
8.00 

3.00 

10.00 

12.00 

8.00-12.00 

10.00 
10.00 

10,00 
10,00 

11.00 
10,00 

10.00-13 00 

$34,00 

36 00 
33.00 

35.00-43.00 

40.00- (•) 

30,00-55.00 

38.00 
30.00 

33.00 

32.00 

34.00 

37.60-57.60 

38 00 
35,00 

30.00 
45.00 

32.00 
32.00 

42.00-63, 00 

H , 

H 
Uniform.. 
Uniform.. 

36 percont 

54 weeks of em­
ployment. 

42-33 percent *. 
H 

H 
Uniform 

H 

H 

Uniform 
54 weeks of em̂  

ployment. 
H-
Uniform 
Uniform 
Uniform 
100 percent 

$160.00 

120.00 
182 00 
260.00 

234.00 

95.00 

216.00 
96.00 

78.00 

220,00 

132.00 

80.00 

260,00 
130 00 

180.00 
260.00 

• 286.00 
240.00 
240.00 

• 15 

12 
26 
26 

•23+ 

9+ 

18 
12 

• 26 

22 

11 

10 

26 
13 

18 
26 

' 26 
24 

(24 

$884.00 

980.00 
858.00 

filO. 00-1,118.00 

1,200, 00- (<) 

780.00-1,430.00 

688 00 
780.00 

858,00 

704.00 

884.00 

975.00-1,446.00 

988,00 
910.00 

- 1,080 00 
1,170 00 

• 832.00 
768.00 

1,092, 00-1,378,00 

26 

28 
26 
26 

30 

26 

26 
26 

26 

22 

26 

26 

26 
26 

30 
26 

• 26 
24 
26 



Okla. 

Oreg. 

Pa... 

R . I . 

S.C-

S.Dak. 

Tenn.. 
Texas. 

Utab. 

Vt- . . . 

Va 
Wash.. 
W. Va-
Wl3. . . . 

Wyo. 

I H times bigb-quarter wages, 
but not less tban $300; or 
$3,000. 

20 woeks of employment at $20 
or more but not less than 
$700. 

32-44, with $120 in 1 quarter,., 

20 weeks of omployment at 
$20 or more; or $1,200. 

I H times bigh-quarter wages, 
but not less than $240; and 
$120 in 1 quarter. 

$600 and $250 iu 1 quarter; aud 
wages in 2 quarters. 

40-60; and $182 in 1 quarter.... 
$375 with $250 in 1 quarter and 

$125 in another.' 
19 woeks of employment and 

$400. 
30; and $200 in 1 quarter and 

H of wages in last 2 quarters, 
30; but not less than $250 
$800 
$500 
18 weeks of employment at $16 

or more. 

I H times bigb-quarter wages; 
and $250 in 1 quarter. 

HB, or 50 porcent of full-time 
wcokiy wage, if greater. 

50 pcrcont of avorage wookly 
wago, plus $2 for oach de­
pendent up to $8. 

Hi-Ho 

Ha-H*.. -

H*-Ho 

Ho 

Ho 

Ha-Ho -
Ho..-
2 0-1.1 percent of annual wages. 
1,8-1.0 porcent of annual wages. 
63-51 percent of averago 

wcokiy wage. 

Hs, plus $3 for each dependent 
up to $0. 

10 00 32,00 H 100.00 10 1,348.00 30 

15.00 4a 00 H... 233.00 • 15-f- 1,040.00 26 

10.00 '40.00 Uniform 300.00 30 • 1,200.00 30 

-12.00 36.00-44.00 5i weeks of em­ 12000 12 636.00-1,144.00 26 
ploymont. 

636.00-1,144.00 

8.00 2a 00 H 80.00 10 672.00 23 

12.00 33.00 32-26 percent 162.00 • 16 792.00 24 

aoo 32.00 Uniform 176.00 22 704.00 22 
7.00 28.00 H • 64.00 •9-1- 672,00 24 

10.00 40 00 (<) -. 100.00 • 10 1,440 00 30 

10 00 36.00 Uniform '260.00 • 26 '636.00 • 26 

8.00 28 00 H 64.00 8 504.00 18 
17.00 42 00 H 267.00 15-1- 1,260.00 30 
10.00 30.00 Uniform 240 00 24 720.00 24 
11.00 47.00 ^0 of flrst 20' 137.50 12-1- 1,698.00 34 

weoks of em­
ployment and 
Ho of remaining 
weeks up to 45. 

13.00 44.00-50.00 Ho 120 00 12 1,144-1,300.00 26 

as 
w 

1 See also tables 16, 17,19, 22, and 23 for moro details on items presented here. 
' When Stato uses a weighted high-quarter formula, annual-wago formula, or average-

weckly-wage formula, approximate tractions or porcontagos are flgured at midpoint of 
lowest and highest normal wage brackets. When dependents' allowances are pro­
vided, the fraction applies to tho basic boneflt amount; iu Michigan the percentage 
applies to benefit for claimant with uo dependents. 

• When 2 amounts are given, higher includes dependents' allowances except in Colo­
rado imd Georgia. In Colorado higher amount includes 25 percent additiona! for 
claimants employed in Colprado by covered employers for 6 consecutive calendar 
years with wages in eicess ot $1,000 por year and no beneflts received; duration for all 
such clairaants is 26 weeks. In Georgia higher amount applies to claimants whose 
base-period wagos are equal to 4 times minimura high-quarter wages for each wage 
bracket. Higher amount tor minimum weekly beneflt amount Includes maximum 
allowances for 1 dependent. In .Alaska maximum for interstate claimants Is $25 and 
no dependents' allowances paid; in the District of Columbia same raaximum with or 
without dependents. Maximum augmented payment to individuals with dependents 
not shown tor Massachusetts since any amount presented would be based on an as­
sumed number of dependents. 

• In States witb weicbted schedules the percent of bcnfits is figured at the bottom of 
the lowest and of the highest wage brackets; in States noted tbe porcentages at other 

brackets aro higher and/or lower tban tbo percentage shown. In Utah duration Is 
based ou a ratio of annual wagos to high-quarter wages (less than 1.6-3.3), 

' Woeks In columns 7 and 9 means weoks ot total umonployment. Figure shown tn 
column 7 applies to claimants with minimum weekly bonoflt and miniraum qualitying 
wages except in Texas where minimum qualifying wagos of $376 witb $250 in high 
quarter and $125 in another quarter yield a weekly benefit higher than the minimum 
weekly benefit araount. Iu Delaware, Kentucky, and Utah, statutory rainimum; 
in Illinois, statutory miuimum of 10 weeks not applicable at minimum weekly beneflt 
amount. In Calitomia, minimum duration at other levels Is 15 weeks and minimum 
potential benefits $300. In othor States noted, i[ qualifying wages are concentrated 
largeiy or wholly in bigb quarter, weekly benoflt for claimants with minimura quali­
fying wages raay be above minimum weekly beneflt amount and consequently weeks 
ot benefits may be less thau miuimum duration shown, 

' Potential heneflts extended by 60 percent when unemployment in the Stato roaches 
a specified level; in North Carolina by 8 weeks. 

' Alternate qualifj-ing requirement: 15 weeks of eraployment averaging at least $15 
per week in 62 weeks preceding a claim or 40 weeks ot eraployment averaging at loast 
$15 por week in 104 woeks preceding a claim (New York); $450 with $50 In each ot 3 
quarters or $1,000 in 1 quarter (Texas). 

^ Until Juiy 1,1960, raaximum weekly benefit amount is $38 and maiimum potential 
beneflts, $1,040. 


